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APPENDIX 1

DEMOGRAPHIC DATA SHEET
 Thisdata sheet is such that your individual identity is not disclosed.
» Pleasefill inthe blanks or mark tick () on the appropriate answer.

« All the information given by you will be treated as confidential and will be
used only for research purposes.

1) Age: yrs.

2) Sex: Male/Female
3) Educational Background :  Science/Arts/Commerce
4) Cadre/Serviceto which you belong:
5) Present nature of Duties:

6) Length of service: yrs.

7) Total number of Vipassana courses attended so far:
Ten- days Course/s : ,  Satipatthana Sutta Course/s : :
Long Course/s: 20days:  , 30days:  , 45days:

8) Year of first course: : Y ear of last course:

9) Main objective of attending

Vipassana course/s : Physical health/Mental health/Spiritual/
10)Whether your objectives of

attending the course/swere fulfilled: Y es/To some extent/No
11) Since how long have you been practicing Vipassana regularly

ahome: __ Yrs
12)1f not practicing regularly, indicate the constraints:

Not convinced about the technique/Other reasons
13)Isyour spouse a Vipassana meditator? Yes/No/N.A.
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APPENDIX 2

IMPACT OF VIPASSANA MEDITATION INDEX (IVMI)
Questionnaire- 1

| mpact of Vipassana Meditation
Kindly read the following points before answering this questionnaire: -

* The sole objective of this questionnaire is to assess the impact of Vipassana
meditation in your life.

* Kindly describe the changes in you, brought about by Vipassana meditation,
objectively and reveal the truth only. Please examine yourself honestly and
answer spontaneoudly at the first instance only without thinking for along period.
Thiswill also ensure that it doesn't really take long time to answer.

* Please answer all the questions by any one of the given response categories by
marking tick ([J) on the answer which represents your best feelings.

* All the information given by you will be treated as confidential and will be used
only for research purpose.

Many thanks!
1 |Vipassanais a scientific technique. Strrzr;gly Agree |Unsure |Disagree |strongly
ag disagree
2 [To improve the outside world, | must first improve .
myself through self- purification. Strongly (Agree \Unsure (Disagree (Strongly
agree disagree
3 legsaana has helped me to improve quality of my Strongly |Agree |Unsure |Disagree |Strongly
family life .
agree disagree
4 | Vipassana has helped me to develop a positive and .
optimistic attitude. Strongly |Agree |Unsure (Disagree S_trongly
agree disagree
5 [Vipassana has the capacity to reform human mind and strongly |Agree |Unsure |Disagree |strongly
character. .
agree disagree
6 [My awareness about mental defilements has increased Stronalv |Aaree [Unsure |Disaaree |stronal
due to Vipassana meditation. gy |ng = Tongy
agree disagree
7 |Decline in moral values because of a polluted mind is stronaly |Aaree [Unsure |Disaaree |stronal
the root cause of many problemsin my profession. dly (A9 =g rongly
agree disagree
8 [Vipassana has direct and important role to play in :
improving public administration. Strongly |Agree |Unsure |Disagree Strongly
agree disagree
9 [Because of Vipassana, my general hedth, and in .
particular, my mental health has improved. Strongly |Agree |Unsure |Disagree Strongly
agree disagree
10 ;/:gian&ana is very effective for reducing stress and strongly |Agree |Unsure |Disagree |Strongly
. agree disagree

106



11|Vipassana has helped me to improve relations with my .
subordinates, colleagues and seniors. Strongly |Agree (Unsure |Disagree S_trongly
agree disagree
12|Vipassana has inspired and enabled me to recognize :
my mistakes and improve upon them. Strongly |Agree (Unsure |Disagree S_trongly
agree disagree
13|Vipassana has increased my efficiency and :
productivity in work. Strongly |Agree |Unsure |Disagree Srongly
agree disagree
14 :j/lpa.&ana has helped me to take quick and right strongly |Agree |Unsure |Disagree |Strongly
lecision. :
agree disagree
15|Vipassana has reduced my tension and anxiety. strongly |Agree |Unsure |Disagree |Strongly
agree disagree
16|Vipassana has helped me in maintaining my moral .
values in spite of adverse conditions. Strongly |Agree (Unsure |Disagree S_trongly
agree disagree
17 i\:rli;iatassaniona has reduced my anger, intolerance and strongly |Agree |Unsure |Disagree |Strongly
' agree disagree
18|Vipassana should be used as an instrument for Human stronalv |Aaree [Unsure |Disaaree |stronal
Resource Development. gy 1”9 =0 Tongly
agree disagree
19|Vipassana has helped me to keep the balance of my :
mind even in adverse conditions. Strongly |Agree (Unsure |Disagree Srongly
agree disagree
20|Vipassana has improved my ability to motivate and .
quide my subordinates. Strongly |Agree |Unsure (Disagree Srongly
agree disagree
21 ;/k;ﬁia;&ana has enhanced my initiative and planning strongly |Agree [Unsure |Disagree |strongly
Y agree disagree
22|Because of Vipassana, | am more objective and :
impartial in execution of my duties. Strongly |Agree Unsure |Disagree S_trongly
agree disagree
23|It would be in the interest of government/organization stronaly |Aaree [Unsure |Disaaree |stronal
if employees take Vipassana courses at regular dy (A9 =g rongly
agree disagree

intervals.
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APPENDIX 3

SUBJECTIVE WELL-BEING INVENTORY (SWBI)
Questionnaire- 2
Subjective Well-being Inventory

Instructions

People are different. They live in a variety of situations and they do not feel the same way about
life and the world around them. From a practical viewpoint, it isimportant to know how different
persons feel with regard to their day-to-day concerns like their health or family. Such knowledge
is necessary if an improvement in the quality of life of peopleisto be brought about.

This is a questionnaire on how you feel about some aspects of your life. Each question may be
answered by any one of the given categories by putting a circle around the number, which seems
to represent your feeling best. For example, in the first question, if you feel that your lifeis very
interesting, please put a circle around the response *1'. At times you may find that your feeling is
not represented perfectly by any of the given response categories. In such cases, just choose the
one closest to what you think.

All information given by you will be treated as confidential and will be used only for research
purposes.

Thank you!
Do you fed your lifeisinteresting?

Very much 1
Tosomeextent 2
Not so much 3

Do you think you have achieved the standard of living and the socia status that you had
expected?

Very much 1

To some extent 2

Not so much 3

How do you feel about the extent to which you have achieved success and are getting ahead?

Very good 1
Quite good 2
Not so good 3

Do you normally accomplish what you want to?

Most of thetime 1
Sometimes 2
Hardly ever 3

Compared with the past, do you feel your present lifeis:

Very happy 1
Quite happy 2
Not so happy 3

On the whole, how happy are you with the things you have been doing in recent years?

Very happy 1
Quite happy 2
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Not so happy 3

7. Doyou fedl you can manage situations even when they do not turn out as expected?

Most of thetime 1
Sometimes 2
Hardly ever 3

8. Do you feel confident that in the case of a crisis (anything which substantially upsets your life
situation) you will be able to cope with it/face it boldly?

Very much 1
Tosomeextent 2
Not so much 3

9. Theway things are going now do you feel confident in coping with the future?

Very much 1
Tosomeextent 2
Not so much 3

10. Do you sometimes feel that you and the things around you belong very much  together and are
integral parts of acommon force?

Very much 1
Tosomeextent 2
Not so much 3

11. Do you sometimes experience moments of intense happiness amost like a kind of ecstasy or
bliss?

Quite often 1
Sometimes 2
Hardly ever 3
12. Do you sometimes experience a joyful feeling of being part of mankind as of one large
family?
Quite often 1
Sometimes 2
Hardly ever 3

13. Do you fedl confident that relatives and/or friends will help you out if thereisan  emergency,
e.g. if you lose what you have by fire or theft?

Very much 1
Tosomeextent 2
Not so much 3

14. How do you feel about the relationship you and your children have?

Very good 1
Quite good 2
Not so good 3
Not applicable 4

15. Do you fed confident that relatives and/or friends will look after you if you are  severely ill or
meet with an accident?

Very much 1
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16.

17.

18.

19.

20.

21.

22

23.

24,

Tosomeextent 2
Not so much 3

Do you get easily upset if things don’t turn out as expected?

Very much 1
Tosomeextent 2
Not so much 3

Do you sometimes feel sad without reason?

Very much 1
Tosomeextent 2
Not so much 3

Do you feel too easily irritated, too sensitive?

Very much 1
Tosomeextent 2
Not so much 3

Do you feel disturbed by feglings of anxiety and tension?

Most of thetime 1
Sometimes 2
Hardly ever 3

Do you consider it aproblem for you that you sometimes lose your temper over  minor things?

Very much 1
Tosomeextent 2
Not so much 3

Do you consider your family a source of help to you in finding solutions to most of the
problems you have?

Very much 1
Tosomeextent 2
Not so much 3

Do you think that most of the members of your family fedl closely attached to one  another?

Very much 1
To someextent 2
Not so much 3

Do you think you would be looked after well by your family in case you were  serioudly ill?

Very much 1
Tosomeextent 2
Not so much 3

Do you feel your life is boring/uninteresting?

Very much 1
Tosomeextent 2
Not so much 3
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25.

26.

27.

28.

29.

30.

31

32.

33.

Do you worry about your future?

Very much 1
Tosomeextent 2
Not so much 3

Do you feel your lifeis useless?

Very much 1
Tosomeextent 2
Not so much 3

Do you sometimes worry about the relationship you and your wife/husband have?

Very much 1
Tosomeextent 2
Not so much 3
Not applicable 4

Do you feel your friends/relatives would help you out if you werein
Very much 1
Tosomeextent 2
Not so much 3

Do you sometimes worry about the relationship you and your children
Very much 1
To some extent 2
Not so much 3
Not applicable 4

Do you feel that minor things upset you more than necessary?
Very much 1
To some extent 2
Not so much 3

Do you get easily upset if you are criticized?
Most of thetime 1
Sometimes 2
Hardly ever 3

Would you wish to have more friends than you actualy have?
Very much 1
Tosomeextent 2
Not so much 3

Do you sometimes feel that you miss areal close friend?
Very much 1
To some extent 2
Not so much 3

Do you sometimes worry about your health?
Very much 1
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35.

36.

37.

38.

39.

40.

Tosomeextent 2
Not so much 3

Do you suffer from painsin various parts of your body?
Most of thetime 1
Sometimes 2
Hardly ever 3

Areyou disturbed by pal pitations/a thumping heart?
Most of thetime 1
Sometimes 2
Hardly ever 3

Areyou disturbed by afeeling of giddiness?
Most of thetime 1
Sometimes 2
Hardly ever 3

Do you feel you get tired too easily?
Most of thetime 1
Sometimes 2
Hardly ever 3

Areyou troubled by disturbed sleep?
Most of thetime 1
Sometimes 2
Hardly ever 3

Do you sometimes worry that you do not have close personal
Very much 1
Tosomeextent 2
Not so much 3
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APPENDIX 4

OCCUPATIONAL STRESSINDEX (OSl)

Questionnaire 3

Please answer al the questions by any one of the given response categories

by marking tick (1) on the answer which represents your best feelings.

Many thanks!
1 | haveto do alot of work in this job. Strongly | Agree | Unsure | Disagree | Strongly
Agree Disagree
2 The available information relating to my job- | Strongly | Agree | Unsure | Disagree | Strongly
role. And its outcomes are vague and | Agree Disagree
insufficient.
3 My different officers often give contradictory | Strongly | Agree | Unsure | Disagree | Strongly
instructions regarding my works. Agree Disagree
4 Sometimes it becomes complex problem for me | Strongly | Agree | Unsure | Disagree | Strongly
to make adjustment between political/group | Agree Disagree
pressures and formal rules and instructions.
The responsibility for the efficiency and .
5 productivity of many employees is thrust upon Strongly | Agree | Unsure | Disagree St_rongly
me. Agree Disagree
6 Most of suggestions are heeded and | Strongly | Agree | Unsure | Disagree | Strongly
implemented here. Agree Disagree
7 My decisions and instructions concerning | Strongly | Agree | Unsure | Disagree | Strongly
distribution of assignments among employees | Agree Disagree
are properly followed.
8 | have to work with persons whom | dislike. Strongly | Agree | Unsure | Disagree | Strongly
Agree Disagree
9 My assignments are of monotonous nature. Strongly | Agree | Unsure | Disagree | Strongly
Agree Disagree
10 | Higher authorities do care for my self-respect. Strongly | Agree | Unsure | Disagree | Strongly
Agree Disagree
11 | | get less salary in comparison to the quantum of | Strongly | Agree | Unsure | Disagree | Strongly
my labor/work. Agree Disagree
12 | | do my work under tense circumstances. Strongly | Agree | Unsure | Disagree | Strongly
Agree Disagree
13 | Owing to excessive workload | have to manage | Strongly | Agree | Unsure | Disagree | Strongly
with insufficient number of employees and | Agree Disagree
resources.
14 | The objectives of my work-role are quite clear | Strongly | Agree | Unsure | Disagree | Strongly
and adequately planned. Agree Disagree

113




15 | Officids do not interfere with my jurisdiction | Strongly | Agree | Unsure | Disagree | Strongly
and working methods. Agree Disagree

16 | | have to do some work unwillingly owing to | Strongly | Agree | Unsure | Disagree | Strongly
certain group/political pressures. Agree Disagree

17 | | am responsible for the future of a number of | Strongly | Agree | Unsure | Disagree | Strongly
employees. Agree Disagree

18 | My co-operation is frequently sought in solving | Strongly | Agree | Unsure | Disagree | Strongly
the administrative or other work related | Agree Disagree
problems at higher level.

19 | My suggestions regarding the training- | Strongly | Agree | Unsure | Disagree | Strongly
programmes of the employees are given due | Agree Disagree
significance.

20 | Some of my colleagues and subordinates try to | Strongly | Agree | Unsure | Disagree | Strongly
defame and maligh me as unsuccessful. Agree Disagree

21 | | get ample opportunity to utilize my abilities | Strongly | Agree | Unsure | Disagree | Strongly
and experience independently. Agree Disagree

22 | Thisjob has enhanced my social status. Strongly | Agree | Unsure | Disagree | Strongly

Agree Disagree

23 | | am seldom rewarded for my hard labor and | Strongly | Agree | Unsure | Disagree | Strongly
efficient performance. Agree Disagree

24 | Some of my assignments are quite risky and | Strongly | Agree | Unsure | Disagree | Strongly
complicated. Agree Disagree

25 | | have to dispose off my work hurriedly owing | Strongly | Agree | Unsure | Disagree | Strongly
to excessive workload. Agree Disagree

26 || am unable to perform my duties smoothly | Strongly | Agree | Unsure | Disagree | Strongly
owing to uncertainty and ambiguity of the scope | Agree Disagree
of my jurisdiction and authorities.

27 || am not provided with clear instructions and | Strongly | Agree | Unsure | Disagree | Strongly
sufficient  facilities regarding the new | Agree Disagree
assignments entrusted to me.

28 |In orda to mantan group-conformity | Strongly | Agree | Unsure | Disagree | Strongly
sometimes | have to do/produce more than the | Agree Disagree
usual.

29 | | bear the great responsibility for the progress | Strongly | Agree | Unsure | Disagree | Strongly
and prosperity of this organization/department. Agree Disagree

30 | My opinions are sought in forming important | Strongly | Agree | Unsure | Disagree | Strongly
policies of the organisation/department. Agree Disagree

31 | Our interests and opinion are duly considered in | Strongly | Agree | Unsure | Disagree | Strongly
making appointments for important posts. Agree Disagree

32 | My colleagues do co-operate with me | Strongly | Agree | Unsure | Disagree | Strongly
voluntarily in solving administrative and other | Agree Disagree
work related problems.

33 | | got ample opportunity to develop my aptitude | Strongly | Agree | Unsure | Disagree | Strongly
and proficiency properly. Agree Disagree
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34 | My higher authorities do not give due | Strongly | Agree | Unsure | Disagree | Strongly
significance to my post and work. Agree Disagree

35 || often feel that this job has made my life | Strongly | Agree | Unsure | Disagree | Strongly
cumbersome. Agree Disagree

36 | Being too busy with official work | am not able | Strongly | Agree | Unsure | Disagree | Strongly
to devote sufficient time to my domestic and | Agree Disagree
personal problems.

37 | It is not clear that what type of work and | Strongly | Agree | Unsure | Disagree | Strongly
behavior my higher authorities and colleagues | Agree Disagree
expect from me.

38 | Employees attach due importance to the official | Strongly | Agree | Unsure | Disagree | Strongly
instructions and formal working procedures. Agree Disagree

39 || am compelled to violate the formal and | Strongly | Agree | Unsure | Disagree | Strongly
administrative procedures and policies owing to | Agree Disagree
group/political pressures.

40 | My opinion is sought in changing or modifying | Strongly | Agree | Unsure | Disagree | Strongly
the working system, implements and conditions. | Agree Disagree

41 | There exists sufficient mutual co-operation and | Strongly | Agree | Unsure | Disagree | Strongly
team-spirit among the employees of this | Agree Disagree
organi zation/department.

42 | My suggestions and co-operation are not sought | Strongly | Agree | Unsure | Disagree | Strongly
in solving even those problems for which | am | Agree Disagree
guite competent.

43 | Working conditions are satisfactory here from | Strongly | Agree | Unsure | Disagree | Strongly
the point of view of our welfare and | Agree Disagree
convenience.

44 | | have to do such work as ought to be done by | Strongly | Agree | Unsure | Disagree | Strongly
others. Agree Disagree

45 | It becomes difficult to implement al of asudden | Strongly | Agree | Unsure | Disagree | Strongly
the new dealing procedures and policiesin place | Agree Disagree
of those already in practice.

46 | | am unable to carry out my assignments to my | Strongly | Agree | Unsure | Disagree | Strongly
satisfaction on account of excessive load of | Agree Disagree

work and lack of time.
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APPENDIX 5
LIST OF DEPARTMENTS

1. Co-operation and Co-operative
Societies

Rural Development
Customs & Central Excise
Various Departments of Secretariat
Services

Dairy Development

Sales Tax

Higher and Technical Education
Transport

. Engineering

10. Trade and Commerce

11. Excise

12. Telecommunications/Telecom
13. Environment

14. Textiles

15. Employment

16. Tourism

17. Defence (Army, Navy and Air force)
18. Tribal Development

19. Forests

20. Public Works

21. Finance

22. Planning

23. Hedlth

24. Police

25. Home

26. Public Health

27.Housing

28. Social Welfare

29. Industries

30. Urban Development

31. Irrigation

32. Water Supply and Sanitation
33. Income Tax

34. Law and Judiciary

35. Labor

36. Railways

37.Revenue

W

©ooNo O
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Various departments of

1. Nuclear Power Corporation of India

2. Central Cottage Industries Corp. of
India

3. Bharat Heavy Electricals Limited

4. Hindustan Aeronautical Limited

5. Hindustan Petrochemicals
Corporation Limited

6. Indian Petroleum Corporation
Limited

7. Steel Authority of India Limited

8. LifeInsurance Corporation

9. Oil and Natural Gas Corporation
(ONGC) Limited.

10.NAFED

11. Indian Airlines

12.Air IndiaLimited

13.Bank of Baroda, Central Bank of
India,

14. Reserve Bank of India and other
banks

15. Zilla Parishads

16.B.M.C

17.P.M.C

18.M.S.E.B.



APPENDIX 6
IVMI -FD-ST 1.1

STUDY |

Table showing factorial dimensions wise Threshold values, Average score and
Results (on the basis of Impact of Vipassana Meditation Index score) after 1 month
of the course.

N=607

Sr. |Particulars Threshold | Overall Results*

No. Valuefor |Average| (onthebasisof

being Highly | IVMI [VMI score)
Beneficial score

Impact of Vipassana Meditation Index 23.0 31.8 Highly
(Overall) Beneficial
Factorial Dimensions

1 |Potential of Vipassana based on their experience 3.0 4.6 Highly

Beneficial
2 {Improvement of self-awareness by Vipassana 3.0 4.5 Highly
Beneficial

3 |Application of Vipassana in Government for 3.0 4.6 Highly
improvement of systems Beneficial

4 (Benefits of Vipassana in improving mental health 4.0 57 Highly
by reducing anger, stress, tension, anxiety, Beneficial
intolerance, irritation, etc.

5 |Benefits of Vipassana in improving family life 3.0 3.8 Highly
and interpersonal relationships Beneficial

6 |Benefits of Vipassana in maintaining mental 3.0 4.1 Highly
equilibrium and optimism even in adverse Beneficial
situations

7 |Impact of Vipassana in improving efficiency and 4.0 4.7 Highly
productivity Beneficial

*Index of 'Zero or less isinterpreted as 'Not Beneficial'. Subjects answered ‘ Unsure’
(score = 0) areincluded in the category of Non beneficiaries:
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APPENDIX 7
IVMI —-FD-ST I1A.1

STUDY II1A

Table showing factorial dimensions wise Threshold values, Average score and
Results (on the basis of | mpact of Vipassana Meditation Index score) after 1 month
of the course.

N=147

Sr. |Particulars Threshold | Overall Results*

No. Valuefor |Average| (onthebasisof

being Highly | IVMI [VMI score)
Beneficial score

Impact of Vipassana Meditation Index 23.0 30.47 Highly
(Overall) Beneficial
Factorial Dimensions

1 |Potential of Vipassana based on their experience 3.0 4.3 Highly

Beneficial
2 {Improvement of self-awareness by Vipassana 3.0 4.2 Highly
Beneficial

3 |Application of Vipassana in Government for 3.0 4.4 Highly
improvement of systems Beneficial

4 (Benefits of Vipassana in improving mental health 4.0 55 Highly
by reducing anger, stress, tension, anxiety, Beneficial
intolerance, irritation, etc.

5 |Benefits of Vipassana in improving family life 3.0 37 Highly
and interpersonal relationships Beneficial

6 |Benefits of Vipassana in maintaining mental 3.0 4.0 Highly
equilibrium and optimism even in adverse Beneficial
situations

7 |Impact of Vipassana in improving efficiency and 4.0 4.4 Highly
productivity Beneficial

*Index of 'Zero or less isinterpreted as 'Not Beneficial'. Subjects answered ‘ Unsure’
(score = 0) areincluded in the category of Non beneficiaries.
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APPENDIX 8
IVMI -FD -ST 1IB.1

STUDY |IB

Table showing factorial dimensions wise Threshold values, Average score and
Results (on the basis of Impact of Vipassana Meditation Index score) after 1 month
of the course.

N=119

Sr. |Particulars Threshold | Overall Results*

No. Valuefor |Average| (onthebasisof

being Highly | IVMI [VMI score)
Beneficial score

Impact of Vipassana Meditation Index 23.0 31.9 Highly
(Overall) Beneficial
Factorial Dimensions

1 |Potential of Vipassana based on their experience 3.0 4.5 Highly

Beneficial
2 {Improvement of self-awareness by Vipassana 3.0 4.3 Highly
Beneficial

3 |Application of Vipassana in Government for 3.0 4.6 Highly
improvement of systems Beneficial

4 (Benefits of Vipassana in improving mental health 4.0 5.7 Highly
by reducing anger, stress, tension, anxiety, Beneficial
intolerance, irritation, etc.

5 |Benefits of Vipassana in improving family life 3.0 3.9 Highly
and interpersonal relationships Beneficial

6 |Benefits of Vipassana in maintaining mental 3.0 4.1 Highly
equilibrium and optimism even in adverse Beneficial
situations

7 |Impact of Vipassana in improving efficiency and 4.0 4.7 Highly
productivity Beneficial

*Index of 'Zero or less isinterpreted as 'Not Beneficial'. Subjects answered ‘ Unsure’
(score = 0) areincluded in the category of Non beneficiaries.
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APPENDIX 9

ANOVA 1

Differencesin IVMI on the basis of regularity of practice of Vipassana
Group Type of Sample size (N) IVMI

Practice (Mean Scor es)
Group 1 Regular practice 303 35.5
Group 2 Irregular practice 166 319
Group 3 No practice 138 23.8
Total 607 31.8
Anova Table (One way)
Sour ce of Degr ees of Sum of Mean squar es F
Variation Freedom Squares
Treatments 2 12986.1 6493.0 56.0
Error 604 70016.0 115.9

F critical @ 0.05 level at 2 and 604 degrees of freedom = 3.00

F > F critical
Conclusion: M ean scoresof all three groups are significantly different

Significance of differences between individual groups

Group Group 1 Group 2 Group 3
Group 1

Group 2 Yes

Group 3 Yes Yes
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APPENDIX 10

ANOVA 2

Differencesin SWBI on the basis of regularity of practice of Vipassana meditation
Group Type of Sample size (N) SWBI

Practice (Mean Scor es)
Group 1 Regular practice 303 99.2
Group 2 Irregular practice 166 94.9
Group 3 No practice 138 93.8
Total 607 96.8
Anova Table (One way)
Sour ce of Degr ees of Sum of Mean squares F
Variation Freedom Squares
Treatments 2 3539.5 1769.7 14.4
Error 604 74389.3 123.2

F critical @ 0.05 level at 2 and 604 degrees of freedom = 3.00

F > F critical

Conclusion: M ean scores of all three groups are significantly different
Significance of differences between individual groups

Group Group 1 Group 2 Group 3
Group 1

Group 2 Yes

Group 3 Yes No
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APPENDIX 11

Study-I Demographic Profile
Demographic profile of the subjects (N=607)
Distribution on the basis of Age

S Vipassana Group Control Group
N O‘ Agegroup
' Number Per centage Number Per centage
1 18to 35 years 61 10.0 28 11.8
2 36 to 45 years 225 371 80 33.6
3 46 to 55 years 273 45.0 111 46.6
4 More than 55 years 48 79 19 8.0
Total 607 100.0 238 100.0

Distribution on the basis of Gender

E]ro, Gender Vipassana Group Control Group

: Number | Percentage Number Per centage

1 | Made 545 89.8 230 96.6

2 | Femae 62 10.2 8 34
Tota 607 100.0 238 100.0

Distribution on the basis of Educational Background

’\slr_ Educational background Vipassana Group Control Group

0. Number Percentage | Number Per centage

1 | Science 422 69.5 156 65.5

2 Commerce 81 13.3 32 134

3 Arts 104 17.1 50 21.0
Total 607 100.0 238 100.0

Distribution on the basis of Length of Service

Sr. Length of service Vipassana Group Control Group
No. Number Per centage Number Percentage
1 | Upto5Syears 26 4.3 6 25
2 | 6to10years 51 84 26 10.9
3 | 11to20years 229 37.7 74 311
4 | Morethan 20 years 301 49.6 132 55.5
Total 607 100.0 238 100.0
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Distribution on the basis of Service Sector

Sr. Sector Vipassana Group Control Group
No. Number Per centage Number Percentage
1 | Government 374 61.6 138 58.0
2 | PSU 156 25.7 79 33.2
3 | IH& TE (Govt.) 77 12.7 21 8.8
Total 607 100.0 238 100.0
Distribution on the basis of Nature of Duties
5 Vipassana Group Control Group
NGO Nature/Type of duties
' Number | Percentage| Number | Percentage
1 |Administration/Supervisory/Controlling 105 17.3 40 16.8
2 Wudiciary/Law and Order/Quasi Judiciary 28 4.6 14 5.9
Technical (Medical, Engineering and Other
3 [Technical Fields, Implementation of varioug 190 31.3 87 36.6
Welfare, Developmental schemes, Field Duty)
4 |Teaching and Research 91 15.0 19 8.0
5 |Management/Executive etc 122 20.1 47 19.7
Others (Monitoring/
6 [Planning/Auditing/Accounting/Assessment/ 71 11.7 31 13.0
Budgeting/ HRD, etc.,
Total 607 100.0 238 100.0

Distribution on the basis of Objective of Attending Vipassana Course (Multiple objectives
stated)

S o Vipassana Group Control Group
NoO Objective
' Number Per centage Number Per centage
1 |Physical hedlth 118 194 64 26.9
2 |Mental health 361 59.5 149 62.6
3 |Spiritua 335 55.2 113 475
4 Other 38 6.3 16 6.7
Total 852 1404 342 143.7

*PSU=Public Sector Undertaking

*IH & TE=Institute of Higher and Technical Education
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APPENDIX 12

Study Il A Demographic Profile
Demographic profile of the subjects N= 147
Distribution on the basis of Age

,\Slg _ Agegroup Number Per centage

1 18to 35 years 16 10.9

2 36 to 45 years 50 34.0

3 46 to 55 years 68 46.3

4 More than 55 years 13 8.8
Total 147 100.0

Distribution on the basis of Service Sector

,\Sl:)'_ Sector Number Per centage

1 Government 83 56.5

2 PSU 47 32.0

3 | IH& TE(Gowt) 17 115
Total 147 100.0

Distribution on the basis of Educational Background

,\Sl;' Educational background Number Per centage

1 Science 99 67.3

2 Commerce 19 12.9

3 Arts 29 19.7
Total 147 99.9
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Distribution on the basis of Length of Service

,\S,g_ Length of service Number Per centage

1 Upto 5 years 3 2.0

2 6to 10 years 17 116

3 11 to 20 years 44 29.9

4 More than 20 years 83 56.5
Total 147 100.0

Distribution on the basis of Nature of Duties

,\Sl;' Nature/Type of duties Number Per centage
1 | Administration/Supervisory/Controlling 28 19.0
2 | Judiciary/Law and Order/Quasi judiciary 12 8.2
Technical (Medical, Engineering and
3 Other Technical Fields, Implementation of 50 354
various Welfare, Developmental schemes, )
Field Duty)
Teaching and Research 13 8.8
5 M anagement/Executive etc 25 17.0
Others
6 |(Monitoring/Planning/Auditing/Accounting/ 17 11.6
A ssessment/Budgeting, HRD, etc.,
Total 147 100.0

Distribution on the basis of Objective of Attending Vipassana Course (Multiple objectives

stated)
58_ Objective Number Percsntag
1 | Physical health 40 27.2
2 Mental health 97 66.0
3 | Spiritua 75 51.0
4 | Other 10 6.8
Total 222 151.0
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APPENDIX 13

Study-I1 B Demographic Profile
Distribution on the basis of Age
l\%. Agegroup Number Percentage
1 [18to35years 11 9.2
2 |36to45years 40 33.6
3 |46to 55 years 60 50.5
4 |Morethan 55 years 8 6.7
Total 119 100.0
Distribution on the basis of Gender
hslg. Gender Number Percentage
1 |male 114 95.8
2 |Female 5 4.2
Total 119 100.0
Distribution on the basis of Educational Background
I\SII)'. Educational background Number Percentage
1 |Science 74 62.2
2 |Commerce 15 12.6
3 |Arts 30 25.2
Total 119 100.0
Distribution on the basis of Length of service
l\%. Length of service Number Percentage
! Up to 5 years 1 0.8
2 16t0 10 years 12 10.1
3 |11to20years 39 32.8
4 |Morethan 20 years 67 56.3
Total 119 100.0

Distribution on the basis of Service Sector
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. Sector Number Per centage
No.
1 |Government 69 58.0
2 lPsu 43 36.1
3 |IH & TE (Govt.) 7 5.9
Total 119 100.0
Distribution on the basis of Nature of Duties
l\?(’). Nature/Type of duties Number Percentage
1 ﬁr(]jénl ni stration/Supervisory/Control 17 143
5 _Jud_l qary/Law and Order/Quasi 10 8.4
judiciary
Technical (Medical, Engineering
and Other Technical Fields,
3 |Implementation of various Welfare, 41 34.5
Developmental schemes, Field
Duty)
Teaching and Research 8 6.7
5 [Management/Executive etc 23 19.3
Others: Monitoring
6 |/Planning/Auditing/Accounting 20 16.8
/A ssessment/Budgeting/HRD, etc.
Total 119 100.0

Distribution on the basis of Objective of Attending Vipassana Course (Multiple objectives

stated)
No Objective Number Percentage
1 |Physical health 23 19.3
2 |Mental health 76 63.9
3 |Spiritua 58 48.7
4 |Other 7 59
Total 164 137.8

*PSU=Public Sector Undertaking
*|H & TE=Institute of Higher and Technical Education
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APPENDIX 14

Study-111
Demographic Profile

N=212
Distribution on the basis of Age
Sr. Agegroup Number Per centage
No.
1 18to 35 years 23 10.8
2 36 to 45 years 79 37.3
3 46 to 55 years 97 45.8
4 More than 55 years 13 6.1
Total 212 100.0

Distribution on the basis of Gender

Sr. Gender Number Percentage
No.
1 Mae 189 89.2
2 Femae 23 10.8
Total 212 100.0

Distribution on the basis of Service Sector

Sr. Sector Number Percentage
No.
1 Government 119 56.1
2 PSU 60 28.3
3 IH & TE (Govt.) 33 15.6
Total 212 100.0
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Distribution on the basis of Rank in the service

Sr. Rank Number Percentage
No.
1 Senior 54 25.5
2 Middle 127 59.9
3 Junior 31 14.6
Total 212 100.0

Distribution on the basis of Service Sector and Rank in the service

Sr. Sector and rank Number Per centage

No.
1 Government - Senior 38 17.9
2 Government - Middle 63 29.7
3 Government - Junior 16 7.5
4 PSU - Senior 9 4.2
5 PSU - Middle 45 21.2
6 PSU - Junior 7 3.3
7 IH & TE - Senior 7 3.3
8 IH & TE - Middle 19 9.0
9 IH & TE - Junior 8 3.8

Total 212 100.0

*PSU=Public Sector Undertaking

*IH & TE=Institute of Higher and Technical Education
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APPENDIX 15

EXPERIENCES OF SAYAJI U BA KHIN IN APPLYING VIPASSANA
MEDITATION IN HISPERSONAL AND PROFESSIONAL LIFE

It is a common belief that a man whose power of concentration is good and who can secure a
perfect balance of mind at will can achieve better results than a person who is not developed. There
are, therefore, definitely many advantages that accrue to a person who undergoes a successful course
of training in meditaiton, whether he is a religious man, an administrator, a politician, a businessman
or a student.

My own case may be cited as an example. If | have to say something here about myself, it is
with a sincere desire to illustrate just what practical benefits can accrue to a person practicing
Vipassana meditation, and with no other motive whatsoever. The events are factual and, of course,
one cannot deny the facts.

| took up Vipassana serioudly in January 1937. My life sketch in “Who is Who" of the
Guardian Magazine, December 1961, gives an account of the duties and responsibilities of
government which | have been discharging from time to time. | retired from the service of the
government on March 26, 1953, on attaining the age of 55, but was re-employed from that date till
now in various capacities, most of the time holding two or more separate posts equivalent to those of
Heads of Departments. At one time | was holding three separately sanctioned appointments of the
status of Head of Department for nearly three years, and on other occasion, four such sanctioned posts
simultaneously for about a year.

In addition, there were also a good number of special assignments either as a member of
Standing Committees in the Departments of the Prime Minister and National Planning or as Chairman
or Member of Ad-hoc Committees.

Dr. Elizabeth K. Nottingham, in her paper “Buddhist Meditaiton in Burma,” asked:

May it (meditaion) not possibly help to create a reservoir of calm and balanced energy to be
used for the building of a“welfare state” and as a bulwark against corruption in public life?

To this question, my answer would definitely be Yes. | can say this with conviction because
the achievements in all spheres of work happened to be most outstanding in spite of the fact that each
of the posts (Director of Commercial Audit, Chairman of the State Agricultural Marketing Board, and
Principal of the Government Institute for Accounts and Audit) is a challenge to any senior officer of
government.

| was appointed Director of Commercial Audit, that is, | was Head of the Directorate of
Commercia Audit, starting in 11/6/56, with the responsibility of reorganizing the Directorate, which
was formed on 4/10/55, with a staff of just 50 men, including only three qualified accountants. The
problem was to reorganize the Directorate and raise the standard of its efficiency to cope with the
work of auditing the transactions of the developing Boards and Corporations of Burma, the annual
receipts and payments of which were roughly fifteen and eighteen hundred million kyats respectively
in 1955-56.

Next, | was appointed as Chairman of the State Agricultural Marketing Board on 21/6/56 (just
10 days after the appointment as Director of Commercial Audit) to take charge of the affairs of the
Board, which were found to be deteriorating; the accounts being in arrears for five years, the surplus
stock at the end of the preceding year was 1.7 million tons, and the market price of rice (S.M.S.)
having fallen from 60 per ton 1953 to 34 ton in 1956. There was also the problem of disunity between
the officers and members of subordinate rank.

In 1958, acting upon the recommendation of the Board’ s Enquiry Commission (headed by the
Prime Minister) of which | was a member, the establishment of a Government Institute for Accounts
and Audit was brought up. Burma was extremely short of accountants and account clerks. The result
was that, with the exception of two organizations of pre-war origin, the accounts of the Boards and
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Corporations were bad arrears (for 2 to 4 years), and in addition many irregularities came to light. |
was accordingly charged, in addition to my own existing duties, with the responsibility of establishing
a State Institute of Government Accounts and Audit, which was to give training to the officers and
staff of all Boards and Corporations in Burma. | assumed charge of the post of Principal of the
Government for Accounts and Audit on 1/4/58, to spade work, and the Institute itself was formally
opened by the Prime Minister on July 11, 1958.

The results of these undertakings surely illustrate what “a reservoir of calm and energy” one
can create with Vipassana meditation to be used for the building of a“Welfare state”.

Human Relations

| was required by the Prime Minister to investigate the many irregularities suspected in the
State Agricultural Marketing Board, and accordingly | was appointed on 15/8/55 to be Chairman of
the S A.M.B. Special Enquiry Committee. The reports made by me to the government led to further
enquiries by the Bureau of Special Investigations, and their enquiries led to the arrest of four officers
of the Board, including the General Manager, during the time of the annual conference of the Board’'s
Officers. This was so resented by the officers in conference that they submitted their resignation en
masse from their appointments under the Board. This action by the officers created an impasse and the
situation was aggravated when the Union of Employees of the Board gave support to their cause
through their all-Burma annual conference being held at Pegu. The Government decided to accept
their resignations, and this decision upset most of the officers, who half-heartedly had taken the
course of action. Eventually, after some negotiations by third parties, they withdrew their resignations
and surrendered themselves to the government for a token penalty.

It was in this atmosphere that | had to join the State Agricultural Marketing Board as its
Chairman, before | could forget their slogans denouncing the Special Enquiry Committee and the
Bureau of Specia Investigations. | had no grudge, however, against anybody, because | had worked
for the best interests of the country and was sure that | could prevail upon them with my point of view
that my acceptance of the offer of the post of Chairman of the Board was to save the situation of the
Board and the country at that critical juncture, and to work for the efficiency and welfare of the
employees, as well as the other people connected with the business of the Board. In point of fact, after
a few meetings with the representatives of these bodies, | should say | had really turned the tide. The
officers and the staff were reunited and there was co-ordination between the Board and the millers and
other traders. New plans were drawn up and improved techniques introduced. The results were better
than what anyone could have dared imagine. As a result of their whole-hearted co-operation and
unrelenting effort which contributed to the success of the undertaking, | had very strongly
recommended, the government very kindly granted the title of “Wunna Kyaw Htin” to the two
officers of the Board, one of whom was the Deputy General Manager (administration) and the other
was the President of the State Agricultural Marketing Board Employees Union. Employees Union
normally runs counter to the government, and | presume such a case of awarding a title to the
President of an Employees Union must be rare.

For the Directorate of Commercial Audit, the caseisnot at all difficult.

There is a Buddhist Society, many of the members of which are my disciples in meditation,
and there is also a Socia Club, where there is a brotherly feeling among all the officers and staff of
the Director, both as a Teacher and as the Head of the Organization. The social Club arranges annual
trips in a chartered launch of other means of transportation to out-stations for relaxation where
members of the employees families also join them, and a pleasant atmosphere is created for all. All
this helps to promote understanding and pave the way for efficiency in the Directorate.

For the Institute of Accounts and Audit, where teachers with extraordinary patience and
goodwill are required apart from their qualifications and teaching experience, the Vice-Principal and
lecturers are mostly those who have taken courses of meditation at the Centre. For all types of
students the good intentions of the teachers prevail on them and the response of the studentsin al the
classes has been consistently excellent. From the date of the inception of the Institute, there has not
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been a single complaint from the students. On the other hand, at the close of each course of study
there are parties held by the students in honor to the Principal and the teachers, where they invariably
express their gratitude for the kindness shown to them and the pains taken to help them understand
their lessons thoroughly.

I have no doubt; therefore, the meditation plays a very important role in the development of
the mind to enable one to have the best in human relations.

By-Products

| would particularly refer to the advantages of meditation as mentioned in the Samanna-phala
Sutta (the Discourse on the Advantages of a Samana's Life) and the records of appreciation by
foreigners in the “Introduction to the International Meditation Center.” What | am going to state here
concerns the very minor by-products of meditation relating to physical and mental ills. Thisis not the
age for showing miracles, such as rising into the air and walking on the surface of the water, which
would be of no direct benefit to people in general. But if the physical and mental ills of men could be
removed through meditation, it should be something for one to ponder.

Among those who have taken courses of meditation at the Center, there were some who were
suffering from complaints such as hypertensions, T.B., migraine, thrombosis, etc. They become
relieved of these even in the initial course of ten days. If they maintain the awareness of Anicca and
take longer courses of meditation at this Center, there is every likelihood of the diseases being rooted
out in the course of time. Since anything which is the root cause of one's own physical and mental ills
is Samudaya (the origin of suffering), and since this Samudaya can be removed by the Nibbana Dhatu
which one generates in true Meditation, we make no distinction between this or that disease. One
aspect of meditation is Samudaya Pahatabba, which literally means, “for the removal of the causes of
suffering.”
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APPENDIX 16

CODE OF DISCIPLINE
FOR VIPASSANA MEDITATION

Introduction to the technique:

Vipassanais one of India's most ancient meditation techniques. Long lost to humanity, it was
rediscovered by Gotama the Buddha more than 2,500 years ago. Vipassana means to see things as
they really are, it is a process of self-observation. One starts by observing the natural bresth to
concentrate the mind. With this sharpened awareness one proceeds to observe the changing nature of
body and mind and experiences the universal truths of impermanence, suffering and egolessness. This
truth-realization by direct experience is the process of purification. The entire Path (Dhamma) is a
universal remedy for universal problems and has nothing to do with any organized religion or
sectarianism. For this reason, it can be practiced freely by al without conflict with race, caste or
religion, in any place, at any time and will prove equally beneficia to one and al.

Vipassana meditation aims at the highest spiritual goals of total liberation and full
enlightenment. Its purpose is never simply to cure physical diseases, but as a by-product of mental
purification, many psychosomatic diseases get eradicated. Actudly, it is an art of living, which
eliminates the three causes of all unhappiness: craving, aversion and ignorance. With continued
practice, the meditation releases the tensions developed in everyday life and opens the knots tied by
the old habit of reacting in an unbalanced way to pleasant and unpleasant situations and develops
positive creative energy for the betterment of the individual and society.

The process of self-purification by introspection is certainly never easy. one has to work
really hard at it. By his own efforts the student arrives at his own realizations; no one else can work
for him. Therefore, the meditation will suit only those willing to work seriously and observe the
discipline, which is actually for their own benefit and protection. The rules and regulations are an
integral part of the meditation practice.

Code of discipline

Ten days is certainly a very short period in which to penetrate to the deepest levels of the
unconscious mind and learn how to eradicate the deep-lying complexes. Continuity of practice in
seclusion is the secret of success of this technique. The rules and regulations have been formulated
keeping this practical aspect in view. The rules are not for the benefit of the Teacher or the
Management, nor are they negative expressions of tradition, orthodoxy or blind faith in some
organized religion. Rather, they are based on the practical experience of thousands of meditators over
the years and are scientific and rational. Keeping the rules creates a very conducive atmosphere for
meditation; breaking them pollutesit.

A student will have to stay on for the complete ten days. Besides this, the other rules should
also be read and carefully considered. Only those who feel that they can honestly and scrupulously
follow the discipline should apply for admission.

Those not prepared to make full-hearted efforts will only waste their time and worse still,
cause a disturbance to those others who wish to work seriously. An intending student is warned that it
would be both harmful and unpleasant to have to leave without finishing the course if he finds the
discipline too difficult. Likewise, it would be most unfortunate, if in spite of repeated warnings he
does not follow the rules and has to be asked to leave.

The precepts:
All students will have to observe rigorously the following precepts:
e Abstention from killing.

e Abstention from stealing.

. Abstention from all sexual activities.
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e Abstention from telling lies.

*  Abstention from all intoxicants.

e Old students will observe three more precepts:

e Abstention from taking food after 12 noon.

e Abstention from sensual amusements and bodily decorations.

e Abstention from using high and luxurious beds.

Old students will observe the sixth precept by taking only lemon water at the 5 pm break,
whereas the new students will take milk or tea and fruits. The Teacher may excuse an old student
from observing this precept for health reasons.

Acceptance of the teacher and technique:

For the period of the course the student must surrender himself completely to the Teacher and
the technique of Vipassana, which includes all the rules, regulations, code of discipline and the course
timetable. Only with this attitude of surrender can one work diligently and thoroughly. The surrender
should be with discrimination and understanding, not with any blind faith. Such confidence in the
Teacher and technique is essential for the student's proper guidance and protection.

Rites, rituals and other techniques:

For the period of the course it is absolutely essentia that all rites and rituals, such as burning
incense and lamps, counting beads, reciting mantras, singing and dancing, total fasting, praying etc.
be totally suspended. All other meditation practices should also be suspended without condemning
them. This is enjoined for the reason that the student may be able to give afair trial to the Vipassana
technique in its pristine purity and he may ensure his own protection. Students are strongly warned
against mixing any type of practice with Vipassana. Despite repeated warnings by the Teacher, there
have been cases in the past where students have deliberately mixed Vipassana with some other ritual
or practice and seriously harmed themselves. Students joining a course will be expected to work
exactly as they are instructed by the Teacher without missing any step or adding anything extra. Any
doubts or confusions, which may arise, can always be clarified by meeting the Teacher.

Y oga and physical exercise:
Although physical Yoga and other exercises are compatible with Vipassana, they should also

be suspended because, at present, proper secluded facilities are not available at the Academy. Students
may exercise by walking in the areas set aside for this purpose.

Meeting the teacher:

Problems or confusion about the meditation should be taken only to the Teacher for
clarification. The time between 12 noons and 1 p.m. is set aside for these private interviews in the
meditation hall. Questions may also be asked between 9 p.m. and 9.30 p.m. in the meditation hall, as
well as during short rest breaks.

These question times are solely for the purpose of clarifying actual practical problems relating
to the Technique. They should not be taken as an opportunity to indulge in philosophical discussions
or intellectual arguments.

Noble silence;

Students must observe Noble Silence from the start of the course until 10.00 am. on Day 10.
Noble Silence is silence of body, speech and mind. Any form of communication, whether by physical
gestures, written notes, sign language, etc., is prohibited. However, the student may speak to the
Teacher whenever necessary.
He may also contact the Management with any problems concerning accommodation, food, etc. All
these contacts should be kept to the minimum.

Couples:
Complete segregation of the sexes must be observed within the Academy.
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Talismans, rosaries, sacred threads etc:

All such items should not be brought to the Academy. If they are brought inadvertently, they
should be deposited with the Management for the duration of the course.
Valuables:

Students are also requested not to bring any jewellery or valuables with them, as proper
arrangements for their safe-keeping do not exist. If however these items have been brought, they may
deposit them with the Management at their own risk.

Shopping:

As there are no proper facilities for shopping, students should bring all their requirements
such as soap, toothpaste, mosqguito repellent, torch, etc. The Academy will provide mattresses and
meditation cushions. Students should bring their own bedsheets.

Intoxicants and drugs:

The laws of this country prohibit the possession of hashish, marijuana, etc. Bringing these
into the Academy is strictly forbidden. Those taking medicines or drugs on doctor's prescription
should notify the Teacher.

Smoking:

Smoking or chewing tobacco is not allowed inside the Academy.
Clothing:

There should be modesty and decorum in dress within the Academy, suited to the serious
nature of the work. Backs, chests, legs etc. should be kept covered, even during hot weather. Women

must wear bras or use a shawl. Transparent and revealing dresses are not allowed and sun-bathing is
forbidden.

Cleanliness:

Students are required to live and work in common rooms, so it is essential that they bathe
daily and keep their clothes clean.
A laundry service is provided at a reasonable cost.

Outside contacts:

Students will have to remain inside the Academy for the entire course. They may leave only
with the specific consent of the Teacher. All telephone calls; letters and contacts with visitors will
have to be suspended. In any emergency a visitor may contact the Management. Students are also
reguested not to communicate with the Academy staff (except the Management).

Food:

It is not possible to cater to the special food requirements of all the students, coming as they
do from so many different countries and cultures. The students are kindly requested to make do with
the simple Indian vegetarian menu provided. If a student has been prescribed a special diet because of
ill-health, he should inform the Management at the time of registration.

Reading and writing:
No writing or reading materias, religious works and even books on Vipassana, should be

brought into the Academy. Students should not distract themselves by taking notes. The restriction on
reading and writing is to emphasize the strictly practical nature of this meditation.

Taperecordersand cameras:
These can be used only with the specific permission of the Teacher.
Passportsand visas:

All foreigners must bring the appropriate passports and visas with them, valid for the period
of the course. They are requested to submit these to the Management for the period of the course.
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Cost of boarding and lodging:

Thereis absolutely no charge for the Dhamma Teaching. The cost of all boarding and lodging
is met by donations of past students and these donations also cover all other expenses such as
administration, salaries, postage, taxes, light, water, overheads etc. The Academy has no other source
of income. The construction of the Academy is also made possible by the donations of students and
the proposed new construction work will have to be financed in the same way. But according to the
tradition of pure Dhamma, donations small or large are accepted only from such students who have
actually benefited themselves by taking a Dhamma course and who have developed a strong wish that
the Wheel of Dhamma may keep turning so that more and more people can be benefited by it with
adequate facilities.

For this reason, no donation is accepted from a new student on his joining the course.
However, at the end of the course he is welcome to express his feeling of satisfaction and goodwill by
offering donations in keeping with his valition.

It may be that a student cannot understand the practical reasons for one or several of the
above rules. Rather than alowing himself to develop negativity and doubt, he should immediately
seek clarification from the Teacher or management.

Finally, students should note that their progress in Vipassana depends solely on their own Paramitas
(previously accumulated merits) and five factors: full-hearted efforts, faith, sincerity, health and
wisdom.

Thetimetable:

The following timetable has been designed to maintain the continuity of practice. Students are
advised to follow it as closely as possible for best results.

4.00 am. Morning wakeup bell

4.30 - 6.30 Meditation in hall or residence

6.30 - 8.00 Breakfast break

8.00 - 9.00 Group Meditation in hall

9.00-11.00 Meditate in hall or residence, as per instructions of the Teacher.

11.00-12.00 Lunch

12.00 - 1.00 Rest

1.00 - 2.30 Meditation in hall or residence

2.30 - 3.30 Group Meditation in hall

3.30 - 5.00 Meditate in hall or residence, as per instructions of the Teacher

5.00 - 6.00 Tea break

6.00 - 7.00 Group Meditation in hall

7.00 - 8.30 Teacher'sdiscoursein hall

8.30 - 9.00 Group Meditation in hall

9.00 - 9.30 Question time in hall

9.30 pm Retire to own room. Lights out.

Note: During group sittings no one should leave the hall.
May the above rules and regulations, code of discipline and timetable help you to obtain
maximum benefit from your meditation course!
May All Beings Be Happy!
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APPENDIX 17

NO.F.30-17/88—SK. 1
Government of India
Ministry of Human Resour ce Development
(Deptt. of Education)
New Delhi, the 7" December, 1989.

OFFICE MEMORANDUM

Vipassana Research Institute, Dhammagiri, Igatpuri, Distt. Nashik,
Grant of Student Visa of foreign Scholars thereof —

The undersigned is directed to say that the Vipassana Research Institute located at | gatpuri,
which is devoted to the Theoretical and the applied research in the Vipassana meditation,
approached this Ministry with the request that the said Institute may be treated as a Center
for Research in and teaching of Pali, and the Ministry of External Affairs be requested to
advise the Embassies and Missions abroad to grant student visa to those students who apply
for it after they are admitted to the said Institute for various courses run by them.

The objects and activities of the Trust which is running the Vipassana Research Institute
are enclosed in anote at Annex — 1.

The Proposal of the said Ingtitute has been considered by this Ministry in consultation with
the State Government of Maharashtra. On the basis of the information furnished by the
State Government, this Ministry considers that the Institute is engaged in fostering national
integration and international understanding and is the only institution of its kind, which
integrates theoretical principles with the practice of Vipassana. The Ministry therefore
recommends this Institute for training in Vipassana of teaching and research in Pali
language.

This Ministry is, therefore, of the view that the scholars from abroad who get the admission
to the said Institute for various courses run by them may be granted student visa. Ministry
of External Affairsis requested kindly to issue suitable instructions to the Indian Embassies
and High commissions abroad to grant student visa to such scholars who apply for it after
getting admission to the Institute.

Sd/-
(P.K. Seth)
Deputy Secretary (Languages)
Tele: 384331.
Ministry of External Affairs,
South Block,
New Dédlhi.

Copy forwarded to the Co-ordinator, Vipassana Research Institute, Green House, 2™ floor,
Green Street, Fort, Bombay 400023, for information.

Sd/-
(P.K. Seth)
Deputy Secretary (languages)
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APPENDIX 18

Government of India
Ministry of Science & Technology
Department of Scientific & Industrial Resear ch
Technology Bhawan, New M ehrauli Road,
New Delhi - 110016

(By Registered Post)
13/113/91-TU-V

The Trustee

Vipassana Research Institute
Green House, 2™ Floor
Green Strest, Fort

Mumbai — 400023

Telegram : SCIENCTECH

Telephone 6567373,
6562135 (PABX)

Telex : 73381, 7331, 73280

Fax : 6960629, 6868607,
6561682, 6863847, 6862418, 6516078
Email : dsir@x400.nicgw.nic.in

disr@qgiasd101.vsnl.net.in

Dated 10™ August 2000

Subject: Renewal of recognition of Scientific and Industrial Research

Organization (S ROs).

Dear Sr,

1. This has reference to your application for renewal of recognition of
Vipassana Research Institute, Mumbai, beyond 31.3.2000 by the
Department of Vipassana Research Ingtitute under the Scheme in
Recognition of Scientific and Industrial Research Organization (S ROs) —

1988.

2. This is to inform you that it has been decided to accord renewal of
recognition to Vipassana Research Institute, Mumbai, from 1.4.2000 to
31.3.2003. the recognition is subject to the terms & conditions mentioned

overleaf.
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TERMS AND CONDITIONS FOR RECOGNITION OF SCIENTIFIC AND
INDUSTRIAL RESEARCH ORGANISATIONS (S ROs)

01.

02.
03.

05.

06.

07.

08.

09.

10.

11.

12.

13.

14.

The recognition will entitle the Scientific and Industrial Research Organization to receive
such administrative support from the Ministry of Science and Technology (DSIR) as may
be required on all issues to promote or encourage scientific research activities.

The recognition would be valid for the period specified in the recognition letter.

Request for renewal of recognition shall be made on prescribed proforma, three months
before the expiry of the valid recognition. Application received late may not be
considered.

The recognition will enable the Scientific and Industrial Research Organization to avail
of import facilities as provided in the Import Policy in force during the period of
recognition.

The recognition will entitle the Scientific and Industrial Research Organisation to avail of
custom/excise duty exemption on the import of equipments, Instruments, spares thereof,
consumables etc. during the period of recognition and subject to relevant Government
Palicies in force from time to time. Such exemption will be separately applied for on the
prescribed format.

The realization, if any, from royalty, sale of R&D products/materials etc. shall be shown
in the R& D account of the organization in the audited accounts as well as annual report
and should be used or reinvested for research only.

The production, if any, emanating from R&D activity such as prototype built, output from
pilot plants, etc. would not be sold without prior permission of DSR. Disposal of
imported raw materials, equipment and products intermediates etc. emanating from
materials and equipment imported for R&D, shall not be made without prior permission
of DISR.

Accelerated depreciation allowance as per rule 5 (2) of IT Rules, 1962 will be available
on investments on plant and machinery by any industrial unit, which has made these
investments for the purpose of commercialization of technology know-how acquired from
a DS R recognized SRO.

Separate accounts shall be maintained for research and development activities and the
R& D expenditure, both capital and recurring will be reflected in the Annual Report and
Satement of Accounts of the Organization through a separate schedule.

Brief summary of the achievements of the organization shall be submitted to the
Department of Scientific and Industrial Research every year. This should include papers
published, patients obtained and process developed, new products introduced, awards
and prizes received etc.

A copy of the annual Report and Satement of Accounts of the organization will be
submitted to DS R within 30 days of its publication.

The organization will also conform to such other conditions for recognition stipulated in
the Guidelines or as may be specifically provided in the recognition letter.

Soon after receipt of the recognition letter the organization should acknowledge by
stating that they will abide by the above terms and conditions.

The recognition of DS R does not amount to approval u/s 35(1) (ii)/(iii) of IT Act. Sres
desirous of obtaining such approval may ap.ply separately as per the IT
Act/rules/circulars as amended from time to time.

kkkk*k

139



APPENDIX 19A

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Vipassana International Meditation Center — Sanction of 10 days Special Casual Leave to attend the Vipassana
Meditation Course — Orders — | ssued.

GENERAL ADMINISTRATION (AR&T —111) DEPARTMENT

G.0.Ms. No. 317. Date: 08-09-2000
ORDER:
1. The Vipassana International Meditation Center, Hyderabad is conducting Vipassana Meditation

To

Course, which is much useful for the Government officers. The course conducted by the Vipassana

Research Ingtitute, Igatpuri, Nasik District in Maharashtra State is of 10 days duration. Dr. G.

Radhakrishna, Vipassana International Meditation Center Hyderabad has represented to the

Government for treating the period as Special Casual Leave for attending the above course for 10 days

by the State Government Officers at their center located at 12.6 KM Nagarjuna Sagar Road, Kusuma

Nagar, Vanasthalipuram, Hyderabad — 500 070.

The Government after careful consideration, have decided to sponsor their officers of the age of 45

years and above and of the rank of Deputy Secretary to Government and above, subject to the

following conditions:

i. The concerned officer should have obtained admission in the Vipassana Center;

ii. Those officers who have obtained admission in the Vipassana Center, If they so desire can be
sanctioned maximum of 10 days Special Casua Leave,

iii. Specia Casua Leave shal be admissible depending upon the need once in three years and
maximum six times during the entire service period;

iv. Concerned officer should submit leave application along with admission letter’s Xerox copy and
on return from leave, he should submit certificate issued by the center about his completion of
10 days course.

This order shal come into force with immediate effect.

All Departments of Secretariat/Heads of Departments are requested to take necessary action in the

matter.

This order issues with the concurrence of Finance and Planning (Fin. Wing) Department vide their U.

O. No. 5723/PFS, dt. 6.9. 2000.

(BY ORDER AND IN THE NAME OF THE GOVERNER OF ANDHRA PRDESH)

P.V.RAO.
CHIEF SECRETARY TO GOVERNMENT

All Departments of Secretariat.

All Heads of Departments.

Copy to:

TheP. S. to Chief Minister.

TheP. S. to Chief Secretary.

TheP. S. to Principal Secretary to Chief Minister.

The Finance and Planning (Fin. Wing) Department.

The General Administration (Spl. A) Department.

Vipassana International Meditation Center, Nagarjuna Sagar Road,
Kusuma Nagar, Vanasthalipurm, Hyderabad — 500 070.

SF/SC.

//[FORWARDED BY ORDER//
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APPENDIX 19B

GOVERNMENT OF ANDHRA PRADESH
ABSTRACT
Vipassana International Meditation Center — Sanction of 10 days Special Casual Leave to attend the Vipassana
Meditation Course — Revised orders — | ssued.

GENERAL ADMINISTRATION (AR&T —111) DEPARTMENT
G.O.Ms. No. 351.

Dated: 18 — 10 — 2000.

Read the following: -
1. G.O.Ms. No. 317. Genl Admn. (AR&T. 1) Deptt. Dt. 8 —9 — 2000.
2. From the Organizer, Vipassana International Meditation Center, Hyderabad, Dt: 27 — 9 — 2000.
ORDER:
1. Inthe circumstances reported by the Organizer: Vipassana International Meditation Center, Hyderabad
in the reference second read above the following revised orders are issued in partial much information
of the ordersissued in GO first read above:

() In para 1 of the G.O. first read above the words Dr. Radha Krishna, Vipassana
International Meditation Center, Hyderabad herein after shall be read as “The Organizers
of Vipassana International Meditation Center, Hyderabad”.

(i) The Government after careful consideration has decided to sponsor their officers of the
age of 45 years and above and of the rank of Dy. Secretary to the Government and above
the scale of Rs. 10950 — 350 — 17575.

2. All the Departments of Secretary are requested to take necessary action in the matter.
3. Thisorder does not require the concurrence of Finance and Planning (FW) Department.
(BY ORDER AND IN THE NAME OF THE GOVERNER OF ANDHRA PRDESH)

P.V.RAOQ.
CHIEF SECRETARY TO GOVERNMENT

To

All Departments of Secretariat.

All Heads of Departments.

Copy to:

P. S. to Chief Minister/Chief Secretary/Prl Secretary to CM.

Finance and Planning (FW) Department.

General Administration (Spl. A) Department.

Organizer International Meditation Center,

Nagarjuna Sagar Road,

V anasthalipuram,

Hyderabad — 500 070.

//[FORWARDED BY ORDER//

S. Vijayalakshmi.
SECTIONAL OFFICER.
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APPENDIX 20

Sanction of Special Leave and tour
expenses to officers desiring to
take Vipassana Course conducted
by Vipassana Research Institute,
Dhammagiri, Igatpuri — 422403,
District Nasik, Maharashtra,

India.

GOVERNMENT OF MAHARASHTRA,
Social Welfare, Cultural Affairs and
Sports Department,
Government Circular No. MIS. 1996/Secy/ MWK — 1
Mantralaya Annexe, Mumbai —400032.
Dated : 7" August, 1996.

Read: - 1) Government Resolution, Social Welfare,
Cultural Affairs and Sports Department,
No. MIS—1095/Secy/ MWK —1,
Dated : 19" September, 1995.

2) Government Resolution, Finance Department,
No. EL 2496/3/SER -9,
Dated : 15th May, 1996.

GOVERNMENT CIRCULAR: - Vipassana Research Institute, Dhammagiri, District

Nasik conducts 10 days Vipassana Courses at various centers in Maharashrta
State. Government has taken a decision to sanction special leave and actual tour
expenses to the officerg/staff members of Mahatma Phule Backward Class
Development Corporation, Lokshahir Annabhau Sathe Vikas Mahamandal, the
Vasantrao Naik Vimukta Jati and Bhatakya Jamati Mahamandal and Leather
Industry Development Corporation of Maharashrta under the administrative
control of this Department subject to following conditions: -

Concerned officer/staff members should have obtained admission in the Vipassana
center situated near his Headquarters.

Those officerg/staff members who have obtained admission in the Vipassana
Center, if so desire, can be sanctioned maximum 14 days special leave.

Concerned officers/staff members would be entitled to travel by class to which
they are entitled to during official course of duty and actual expenses on account
of journey between their Headquarters and Vipassana Center in the State by the
shortest distance shall be admissible to them. However, since this journey being
not in the nature of official tour, daily allowance would not be admissible to them.
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d)

Specia leave and actual traveling expenses to the officer/staff member will be
permitted maximum six times in the total service span and once in every three

years.

Concerned officer/staff member should submit leave application along with
admission letter's Xerox copy and on return from leave, he should submit
certificate issued by the concerned center about his completion of 10 days course.

Expenditure on Vipassana course shall be borne by the Corporations from the

Corporation’s grants.
These orders shall come into effect from the date of issue of this Government

Resolution.

By order and in the name of Governor of Maharashtra,

(Ratnakar Gaikwad)
Secretary to Government

Managing Director, Mahatma Phule Backward Class Development Corporation,
Mumbai.

Managing Director, Vasantrao Nak Vimukta Jati and Nomadic Tribe
Development Corporation, Mumbai.

Managing director, Annabhau Sathe Vikas Mahamandal, Mumbai.

4. Managing Director, Leather Development Corporation of Maharashtra, Mumbai.
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APPENDIX 21

STEI e
Home (Gr. 6) Deptt.

No. F.3 (29) Home/Gr. 6/96 Jaipur, dated 15 . 10. 96.

1. Shri Devendra Singh Ji
Director General of Police,
Rajasthan, Jaipur.

2.Shri Arun Duggar Ji.
Director & Inspector General,
Jail Department,
Rajasthan, Jaipur.

Subject: - Introduction of Vipassana Meditation Course for
Police and Jail Personnel.

Sir,

| am directed to say that the matter regarding introduction of
Vipassana Meditation Course for Police and Jail Personnel as well as for
Jail inmates was discussed by Addl. Chief Secretary with you on 10. 10. 96
in the presence of Shri Ram Singh Ji, Co-ordinator for India, Training and
Research Institute, Vipassana Meditation and Shri S.R.S. Panwar, Addl.
DGP Training. The usefulness of such Course for Police and Jail Personnel
aswell as Jail inmates has already been accepted and after discussions, the
following decisions were taken by the Government: -

1. The RPS probationers presently undergoing training in Police Academy,
Jaipur may be exposed to a 10 days Vipassana Meditation Course. The
Addl. DGP Training will fix up a date and time with Shri Ram Singh Ji for
giving introductory talk to the RPS probationers explaining usefulness of
this Vipassana Meditation.

2. A new batch of more than 200 sub Inspectors is about to join the Rajasthan
Police Academy for Training. The Addl. Director Genera of Police,
Training may also invite Shri Ram Singh Ji for giving an introductory talk
to the trainees and motivate them for a three days Vipassana Course which
again be in the nature of an introduction to the Main Vipassana Meditation.
Thereafter, a 10 days course may be organized for the trainees.

3. A 10 days course may be organized for different ranks of Police officers.
-2-
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. Jail Staff may also be sent for 10 days course in batches of 10 personnel
from variousjails.

. The Vipassana Meditation Course may also be organized for jail inmatesin
Jaipur. The Director, Prisons will move a proposal to Government for extra
provision for the special diet that is required to be given to the jail inmates
during this course for necessary sanction. In addition to Jaipur jail, such
courses may be organized in other prisons aso like Jodhpur, Ajmer,
Udaipur, Alwar, etc.

. All these courses will be entirely on voluntary basis.

It is therefore requested to kindly take immediate action in this regard. The
Director, Prisons will aso contact Shri Ram Singh Ji for holding the
Vipassana Meditation Course for Jail Personnel and Jail inmates for
arranging above course at hislevel.

Y ours faithfully,

Sd/-
(Brij Mohan Sharma)
Dy. Secretary to Government.

Copy forwarded to the following for information: -

. Shri Ram Singh Ji, Co-ordinator for India, Vipassana Research Institute,
Dhammagiri, Igatpuri, District Nasik, Maharashtrai.e. Vipassana Research
Ingtitute, D. 69B, J.N. Marg, Jaipur — 302004 with reference to his letter
dated 12. 9. 96. Phone No. 565841

. Director, Rajasthan Police Academy, Nehru Nagar, Jaipur.
. Dy. Secretary, Home (Police) Deptt./Dy. Secretary, Home (Jail)
Department.

<d/-
Dy. Secretary to Government.
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APPENDIX 22

CIRCULAR No. Vipassana/workshop/1996K -5
Office of the Inspector Genera
of Prisons, Pune-1
Dated: 27" March 1996.

Recently Vipassana Meditation Course was organized for 100 prisoners in
Central jail at Nasik Road. It is noticed that this Vipassana Meditation Course has
successfully brought about mental purification amongst these prisoners.

2.Vipassana Meditation enables one to attain mental purification. Vipassana is an
instrument, which through self observation brings about mental purification in the
mind, which is polluted by craving, averson and attachment. It is, therefore,
necessary that such Vipassana Meditation Courses are organized for prisoners,
employees and officers in other prisons also. For organizing Vipassana Courses in
prisons please get in touch with Vipassana International Academy, Dhammagiri,
|gatpuri-422 403, Nasik and obtain relevant information and extend all possible
cooperation to the said institution for organizing Vipassana coursesin jails.

3. After organizing Vipassana Meditation Courses report should be sent to this

office.

Sd/-

Inspector General of Police,
Maharastra State, Pune

Copy to: all Superintendents of Prisons.
Copy to:Vishwa Vidyalaya, Dhammagiri, Igatpuri-422403 Nasik, Maharashtra.

Kind attention: to Shri R. S. Goenka
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APPENDIX 23

OFFICE OF THE ADDL. DIRECTOR GENERAL OF PRISONS
DELHI PRISON HEADQUARTERS, NEAR LAJWANTI GARDEN CHOWK
JANAK PURI : NEW DELHI-110064

No.F.21 (29)/AO/ADG (P)/2000-2001/3857 Dated : 9. 3. 2001.

CIRCULAR

As decided in the Mahapanchayat held in Central Jail No.4 on 9.2.2001,DG (P) is
pleased to enhance the diet expenses for Vipassana meditators in Vipassana Ward of Central
Jail No. 4 from Rs. 10/- to Rs. 20/- per day.

Further to encourage all the staff members to attend this Vipassana Course, those
attending the same at Delhi, Jaipur or any other center will be given T.A/D. Alin addition
they will also be given DG(P)'s Commendation Roll aongwith Rs. 500/- as reward. The
period spent on such courses will be treated as on duty.

(K.SMeena)
SUPERITENDANT (PHQ)
No. F.21 (29)/AO/ADG (P)/2000-2001/ Dated :
Copy forwarded for information and necessary action to the following.
1. All SCXsNo. 1,2,3,4,5 & 6A.
2. RMOJ/AIl Branches Incharges/All DSs.
3. All Jail Notice Board through LO.
4. SOto DG (P)/PA to DIG (P)
(K.S. MEENA)

SUPERINTENDENT (PHQ)
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APPENDIX 24

Shiiv/gx-8(rvkit)/n. ki. 806
mhirdlx ridy iv-a mz1
ahx 14 bxrlj ivitirlt qmirt
tL my 14, DArivl roz, mixg,
mhg - 400019-

sDirplk kimikh 1, idnik 3. 8. 2003
(svsiDirf SidO kp 146 (kbm\cArIng Id. 19 gn 1997 kiirtd)

iviy: ivplynt sOiDn skTh,_qgtpd, ij£ht nkiOks
yinl Shyoi j 1EyA ivplynk OO FASIXI JAFL-yA
mzLAgyA kimch-yAnk pirvelt rgh myr kirfbibt.

dktivnh:-

mhiriix ridy Olsnic iveh |vBAgAneyA infy_ki. Srjh 2496 svi-9 idniki 15 m 1996 mDII
migdOki tivich Sglkihr kirin ivplynt sOiDn siTh qgtpd. i LJEhA niiOky yicmiPit Shyoijt
kimyit yt SshI 10 idvsic ivplynt #06F GW qleCFi-yh 45 v v Yylpdh jhit vy Ssti-
yh mzLAtH kitykidrl SiBytd, tism v dyhvril djleyh SiDKi-yinl v-kily émifplh shdr n kirth
iyink 14 idvsicl pirvtit rjh v dvisBoi dryicl trtd svsiDirF SidO k. 146 (kimcirlvg)
idnik 19 jn 1997 Sévy SiDsict kil hotl.

. ivplynt sDiDn skTh, Dymigrl, qgtpd, ijeht nkiOki yinl ShyoijIEyh 10 idvsheyh
|vaynA #i0oFis hjr hov qieCFi-yh mzLitll svc kimckyink iveh ivBlg, mhiriix Olsnieyh
idniki 27 jn 2003 eyh infyleyd Dtivr, v-kily #mifplh sidr n kirth 14 idvsicl pirvtit
rjh myr kirsyich &ln gl kithi idvs mzLAeyk ivciriDin hotd,

mzL Xriv

fyingir mzLin Xriv ki. 917 id. 24 ji 2003 Sbvy ¥yinsir pil bibls myrl &din kil Shh.

(aki) ivplynt sOiDn skT4, Dymigrl, qgtprl ij£ht nkiOk) yieyimiPit Shytijt kifyd jAFi-yh
10 idvskeyh ‘ivplynt #i06Fich 1B GW, qieCFl-yk mzLitll sv kimckyink mhirkix
Oksnic ivih ivBlgich infy id. 27 jn 2003 eyk Dtivr, v-kily dmiFplk skdr n Kirtd
14 idvskcl pirvtlt rgh myr krf.

(don) mhirfix Oksn iveh ivBigheyd idnki 21 jli 1998 wy4 infyingdr mzLin SiDsict
kilfyh svsiDirf SidO ki. 146 (kimchrl vg), idniki 19/6/1997 Snair kimckyis
miayMyipisn #i06F ki2ipyt svit jvLeyh migin to pilk Sslfyh GFin
JbyhyryisiXl dwyit yt Sshl dvisic Biz dwykcl iv-min trtd ri kimyit yt Sih.
hi ri KTH tred bt SO il Jiyleyh tirKpisn Big hogl.
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(tin) mhirfix Otsnieyh migdOk) tivinair. Biviyit yh trtdit Shviyki t bdl/sDirfi kiryic
SiDkiir S>yoink #din kiryit Sl Siht.

2. mhirfix Otsn iveh ivBigkeyh id. 27 jn 2003 eyh inFylivy Jirl Kilfy trtdingir
ivplynk #i06F GryisIXI doyit yt SsI rjcl svit hi kimch-yich hEki jhfn mintd
yFir ninl.

3. mzlin SEFKI Ssihl infy Gtli Sih ki, mzLkyt svsiDirf SidO ki 146
(kimchrlvg) idnikd 19/6/97 msy nmd kilEyk Ayd trtdl mhirfix Oksn iveh ivBigheyh
Olsn infy id. 27/6/2003 eyt Sndp Sstil Yyi ShiiDt rihtll.
4. vrll sDiirt trtdl h sDirplk Jirl kifyeyh idnikiipisn Smilit ytil.
shi/-
(sjy Bhixyh)
sicv

it
#af yhdidmiF svink.
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APPENDIX 25

OIL & NATURAL GAS CORPORATION LTD
INSTITUTE OF MANAGEMENT DEPARTMENT
KDMIPE CAMPUS-DEHRADUN
No. IMD/CPT/Vipa.Medi/98/99 4" May, 1998
CIRCULAR

Vipassana Meditation Centers located at various places throughout the country organize meditation
programmes for self development and stress management.
These programmes for self development and stress management. These programmes ultimately help in team
building/team work and enhancement of efficiency and productivity apart from discipline and good conduct &
behavior.

In view of al these benefits competent authority has decided to allow each region to nominate
executives for Vipassana Programmes as per distribution given below:

Sl No. Region No of Execs.per year Remarks
1 ERBC 50 * Regional Heads will approve
2. CRBC 10 the nominations within the limits.
3. WRBC 100
4, SRBC 30 * For Hgrs./NRBC, IMD Will
5. MRBC 50 be the coordinating agency.
6. Hars/NRBC 20
TOTAL 260

The following guidelines may be followed while nominating executives for such programmes::

1. Emphasis should be given to hominate executives holding assignment/position/ work area, which put them
under heavy stress.

2. No officer can demand for attending these programmes.

3. Executiveswill berelieved for such programmes keeping in view of the exigency of work.

4. No executive will be eligible to attend more than one programme.

5. In order to save wasteful travelling expenditure and time, the regions will nominate executives to the
nearest Vipassana Center.

6. Participantswill get only one fourth dearness allowance (lowest D.A. ratei.e. guest house D.A.)

7. Since the programmes are fully residential and are free of cost, each region may pay a donation of
Rs.1500/- per participant to the respective Vipassana Center.

8. Participants may be sent to nearest Vipassana Center for only 10 to 12 days programmes.

9. Once an executive is nominated, each region will inform IMD about the same and each participant on return
will send his response through proper channel to IMD, Dehradun within ten days, for impact evaluation.

Thisissues with the approval of competent authority.

(H.P. Khandurie)
G.M. (IMD)
Distribution:

As per mailing list.

Note: A photocopy of schedule of Vipassana programmes to be conducted during 1998-99 enclosed for
reference or the regions may contact nearest Vipassana Center for details.
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APPENDIX 26

Development Control Regulation for
Greater Mumbai 1991.

Clarification under Regulation No. 2 (3)
For permitting Vipassana/Y oga
Meditation Center on land reserved for
Recreation Ground, Playground etc.

GOVERNMENT OF MAHARASHTRA
Urban Devel opment Department
Mumbai 400 032
No. TPB. 4399/1576/CR-22/2000/UD-11
7 April 2000

Read : Letter No. DIR/ES & P/4956 dated 5 October from the Director, (ES&P),
MCGM, Mumbai.

ORDER

The Development Control Regulations for Greater Mumbai 1991 (hereinafter referred to
as the "said Regulation") have been sanctioned by the Government in Urban Development vide
Notification bearing No. DCR. 1090/RDP/UD - 11 dated 20" February 1991 under Section 31 of
the Maharashtra Regional and Town Planning Act, 1996, (hereinafter referred to as the "said
Act") to bring into force with effect from 25 March 1991;

As per provisions contained in Table 4 below Regulation 9 of the said Regulations,
reservation of Playground/Recreation Ground, etc. Can be developed by Municipal Corporation
of Greater Mumbai (hereinafter referred to as the "said Corporation™) or owner. The explanatory
note No. (iv) below Table 4 reads thus:

"In case of development of lands reserved for Recreation Ground/Playground,
construction for ancillary use may be permitted by the said Corporation (in a
suitable location, so as to keep as much of the remaining place open) upto 15%
on 10% of the area of land for the said amenities’.

(Hereinafter referred to as "the said proviso™)

In view of this proviso, structures for ancillary uses such as Club House, Gymnasia, Swimming
Pool, etc are being permitted on the plots reserved for Playground, Recreation Ground, etc
(Hereinafter referred to as "the said reservation”);

Government in Urban Development Department have received number of representation thereby
reguesting the Government to allow “Vipassana Center/Y oga Meditation Center” as an ancillary
activity to be permitted in the said reservations.

This issue has been examined by Government with reference to the activities of such meditation
center and utility values of such centers and it is felt necessary to treat  “Vipassana Center” and
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“Yoga Meditation Center” to be activities on par with those activities that could be permissiblein
the said reservation, in the said proviso;

Considering all these facts and the circumstances, | am directed to issue following clarification as
provided under Regulation No. 62 (3) of the said Regulation to the said Corporation:

CLARIFICATION

Construction of Vipassana Center/Y oga Meditation Center may be permitted in the case
of development of lands reserved for Playground/Recreation ground, etc up to 15% on 10% of the
area of the land for said amenities as per the provisions of explanatory note No. (iv) below Table
4 in regulation 9 of the said Regulation.

By order and in the name of the Governor of Maharashtra.

Sa/-

(S.V. Deshpande)
Deputy Secretary of Government

To:
Municipa Commissioner,
Municipa Corporation of Greater Mumbai,
Mumbai.

Copy to:

The Director of Town planning, Maharashtra State, Pune.
The Deputy Director of Town Planning, Greater Mumbai.
The Director (DS&P) MCGM, Mumbai.

The Chief Engineer (DP), MCGM

The Maharashtra chamber of Housing Industry

9, Ruby House

113, Lady Jamshedji Road,

Opp. Sitladevi Temple,

Mahim (west), Mumbai —400016.

Select File

Clarification file.

ghrhowdpE

No
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APPENDIX 27

Office of the Municipal Commissioner
Pune Municipal Corporation

Outward No. MCO/CE/639

Date 25/10/99

Circular

Sub: Construction of Structure on Children Play Grounds,
Recreation Grounds, Playgrounds, Parks, Gardens

1. D.C. Regulation no. 13.3.1.3 permits development of structure for Sports and
Recreational Activities on Recreational Open spaces (Recreation Ground) in Private
layouts/Plots as required under the D.C. regulation, with restriction of height, area and
other restrictions as mentioned therein. They include pavilion, gymnasium, clubhouse
etc...

2. As per the amended provisions of D.C. Regulation for Pune, the lands reserved for the
purpose of children Play Grounds, Parks, Gardens and Recreation Grounds can be
acquired by the Pune Municipal Corporation and thereafter the site may be allowed to the
developed/maintained through public institutions or the Commissioner can entrust the
development and maintenance of the facilities to a suitable agency on terms to be decided
by him. The guidelinesin thisregard are being issued as under:

3. The open space amenity reservation may be of different categories, Viz: -

i) R.G. (Recreational Ground) on Recreational Open Space private layouts/plots
asrequired under D.C. Regulation.

i) Lands reserved for Children Play Ground, Play grounds, Parks, Gardens,
Recreation Grounds etc. in township and possession of private owners.

i) Lands reserved for open space amenities viz. Children's Play Grounds,
Recreation Grounds, Play Grounds, Parks, Garden etc. Owned by the
Corporation.

iv) Play Grounds attached to school, colleges, educational institutions etc.

4. There are requests for members of the public that as in case of (i) above such sports
and recreational structures/users may be allowed, also private or public reservations of
play grounds, parks, recreation grounds and gardens to be developed and maintained by
public institutions like NGOs, trusts, corporate bodies and in addition to the structures
like club house, pavilion, gymnasium, gymkhana etc., meditation structures for Vipassana
other forms of Meditations or Y oga Centers may also be permitted since these activities
are essential for mental and physical recreation which promote good physical and mental
health. So far as Vipassana is concerned, it is an ancient technique for meditation, which
makes a healthy mind, and a healthy mind enables a person to progress in all spheres and
responsibilities of his life. Similarly yoga is also an important physical/mental activity
which also leads to an all round improvement to health of an individual. Vipassana and
Y oga can therefore be considered as Recreationa activities and should be permitted on
private layout Recreation Grounds also on private or public open spaces like Children’s
Play Grounds, Play Grounds, Parks, Gardens, Recreation Grounds, €tc.
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5. The matter has been considered and it is now decided to allow structures for Vipassana
and Yoga, as aso structures for Club House, Gymnasium, pavilion gymkhana etc. On
Private layout/plot R. Gs. and Public/Private open space amenities as described under
category Nos. (i) to (iv) Yoga Meditation Centers certain residential activities will have to
be permitted.

6. The Manner of development/maintenance of all such structures in R.Gs. private
layouts/plotsi.e. category (i) will be as detailed in D.C. Regulation No. 13.3.1.3.

7. In case of plots reserved for Play Ground attached to School/Colleges/Education
Institution, the development may be directly done by the concerned
Schoolsg/Colleges/Education  Ingtitutions, themselves who are running the
Schools/Colleges/Education Intuitions or through such TrustsNGO'’ s/Corporate Bodies
as they may deem fit, on such terms as may be agreed between them. Plans for
development and construction of structures [restricted to 15% FSI of the total plot area
10% plinth of the total plot area of P.G.. at a suitable location so as to keep maximum
area vacant for Play Ground] shall conform to D.C. Regulations and shall be approved
from the City Engineer.

Sd/-
21/X/99
Municipal Commissioner,
Pune Municipal Corporation.
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1)

2)
3)
4)

5)
6)

To,
All
All
All

APPENDIX 28

TRANSLATION No: GCIRTC CAMDI/02/2002/6862/-6937.

OF CIRCULAR Gujarat Council of Education Research and Training,
Sector — 21, Gandhinagar.
Dated: - 01 — 05 — 2002.

Primary Education Officers,
Government Officers,
District Education Officers.

Sub: To consider teachers on duty when they participate in courses for meditation.
Sir,

With reference to the above subject, a well-known ingtitution in the State, i.e. Vipassana

Samiti conducts courses for meditation at various places. If the teachers are given permission to
take part in these courses, it will help in making the education system more effective and help in

giv

poi

ing proper direction to the children’s behavior.

After detailed discussion on the above subject, it has been decided that if the following
nts are satisfied, the teachers can be considered on duty when they attend the courses.
The Principal should be willing to send the teacher provided it does not affect the normal
teaching routine.
The teacher should, on his own valition, be prepared to participate in the course.
The teacher will have to submit a certificate of completion of the course.
The teacher should impart the benefit of their training to the students and maintain a record of
changes in the behavior of the children. This record should be presented on the annual
education inspection.
If the course is discontinued midway by the teacher than he will not be considered “ On duty”.
Detailed information on the camps being organized in Gujarat can be obtained from the
following:

1. Kutch Vipassana Center - Dhamma Sindhu
Clo Ishwarla U. Shah,
Prof. K. T. Shah Road.
Mandvi, Kutch — 37046.
2. Saurashtra Vipassana Research Center - DhammaKot,
Clo Bhabha Guest House.
Panchnath Road, Rajkot — 360001.
3. Gujar Vipassana Center, Dhamma Peeth.
Cl/o-8, Vijay Colony Ahmedabad: 380013.

Director,
Gujarat Council of Education Research and
Training,
Sector — 21, Gandhinagar.
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APPENDIX 29

ivplynk irsc qifixxyx, Dymigrl,
qgtprl, ig£hk nkiOk), yA ShTmiPIE
Goyit yFir “ivplynt” (Vipassana)
iOibrit Big Gryibibt

mhardix Oksn
ivih ivBig

infy, kimki: Srjk 2402/27/ svi-8,
mily, mbg 400032, idniki: 27 jn, 2003

phi: ivek ivBlg, Osn inFy ki Srjh 2496/3/ svh 9, idniki:21 jii, 1998.
infy
ivplynk irsc qiixxyx, Dymigrl, qgtprl, ij£hi-niOk yA skTmiPrt mhirdixitll kidkt ‘ivplynd h dht
idvsic i0ibr Gryit yt. SOF 00T kidkt Big Grycl svit vril Oisn infyingir PIET rijpilit SiDkik-yink
Snay Xriveyht SHIl_hotl, Yyicl il vizvn tr sv iy Olskily kimchyink Lig kinyich &in Olsnkeyh
ivchriDIn hoth. Sktd Oksnin vrll id. 21 j& 1998 ch Oksn infy SiDkimt kiAn KilllémiF infy Gtl4
Shh:-

(kD) ivplynk irsc qlixxyx, Dymigrl, ijhi-niOkh yh skTmiPit mhirdixitll #i06F kit
“ivplyni”eyt dht idvsheyt iQibrit sv ridy Olskily kimch-yink Blg Gth yql.

(K)  #i0oFisixl #vO imLivls Sth SO4 kimckyin, mgFl kifyks Yyis, v-ikly #mifplh sidr n
kirth akivLl kimil 14 idvs qtkil pirvelt rgh myr kirtd ygl.

()] vrll dyojnisiXl pirvtlt rji Shviykitngir tin vaitn akidh v spF svh kitlvDImsy kimil
shi vLi yiimiF Snay rihil,

(6)  shiDt kimckyin rjc Shvdnplk #i06Fheyh tvOplieys JriEs dtish sidr kirf tsc, rjvAn
prt Sieyintr #i06F pF Kifyic shiDt #i06F kidic dmifplk sidr kirf Siviyk) rhil

(@  sdr svit heki jhfn migth yFir nihl.
(2) h SO ingimt Jigykeyh idnikipisn Smlit ytil.

(3) mhirkix nigrl sv (rg) inym, 1981 mDIl pirvtit rjsbDitl iv-min trtdimy yh Olsn infylkey
trtdipot! SDArfl kimykt SHT Shh Ss minsyit yhv. wpriEt inymit yTivkUO irtsr sDirfi kimyit ytil.

mhiriixic ridypil yheyh SidOinsir v nivin,

. vsit ciDrl
Olsnic wpsicv, ivih ivBig

ahtl,
mhilKipil-1 (IK4 v Snaytd), mhirdix, mbg (80 #tl),
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* % * X F

mhAl Kipil-2 (IKA v Snayth), mhirkix, nigpr (80 #tl),
mhARKApAL-1 (1KApriGH), mhirkix, mi (40 atl),
mhAlKipAl-2 (1KAprick), mhirklx, nigpr (40 étl),
mhAKApAL (VAiFRy TKApriGh), m
SlDdAn v 1Kk SiDkirl, mbg (40 aAlt),
schlky, 1K v kiGighr, mhag,
invisl IKipri6h SiDkikrl, mba (5 #tl),

miy sicv, mily, mb,
sv Spr miy sicv, #Din sicv v sicv, mlily, mbg,
sicv, mhirilx lokisvh Skyog, mha,
sicv, mhArAIx ivDinmzL sicvily, mba,
ibDki, mL Byky OAKA, mhiriix rAAy, wec Bykyily, mba,
#bDK), SpII OAKA, mhArlix ridy, wec Bytyily, mba,
#bDk}, lokp Shykt v wp lok) Skykit yic kityAly, mhbaq,
miy 1Kiprlok SiDkirl, kThinki inDI IK4, nvi mhba,
miy mlykc sicv,
muAl v rAAmeAI yic Kijgl sicv,
ridypilic sicv,
Sv ivBigly SHyEt,
S mUAAIyIn IvBig,
Sv ij£hk pirtdic midy kikykirl SiDkprl,

mi#Tykeyh inrinriLyA ivBligieyt SIDKiiriKAl Ssyh sv ivBigic

v Kilyklyic #my,

ivOU SkyEt, mhirdlx sdn, nvl idll,

ivlh ivBightil sv kitydsn, (gTpil 5 étl),
invz nrtl - kilylsn svi-8. ivih ivBig.

* plin.
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Director General: 564244 Off
Director : 564239 Off.
574247 Res
Academy : 564234
%  :564238
1511601 PCO
(Hostel)

APPENDI X 30A

UG TRIEHL
IS

ACADEMY OF ADMINISTRATION
MADHYA PRADESH

BHOPAL
ThHIh - CUE [ 3T | TI9T | Blh | ’%
Tfd,
afad,
9. fggeg=r gfafa,
qIqTe5

faue:- fomoa=r ufoteror & aw H|

Fax: (0755): 564244
Telegram : ADMIN
Hitkarini Nagar
Arera Colony,

(1100 Quarters)

Post Bag No 6
Bhopal 462016

qqre, & R 34-4-2%

q.0. TN STheHl [Uss 2 9ul g fau9g=r gsid I Semia “a=rg ugeq

Td oA I’ fauad aforeror shsd e daal & (U ST & &l 2|
2q Tf9TeTuT BRIH @l oAty 93 fqaq &l 2| s gddl &l e [a9rT &m
IR AT ST Y87 & I U0 9 o &9 H 2400/~ &Y &l 9T & Sl &
TAT T ATHIThd TR Ti9TeTT Tafe ¥ sheled 0% U¥ IURId A SId & 3dh (o
=% Y% 9 Bl ATHET o &l AETehdl qal Bl | 37 TITE0 BREGH Bl AT

a7y, [F99a-r g

fq & gedrr g &1 fear o &1 3|

hdi~g Thardd

dgerd gdred (7. f91.)
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APPENDI X 30B

#0ksn Skiidml
myy #dO

ACADEMY OF ADMINISTRATION
MADHYA PRADESH
BHOPAL
kimiky/2235/Skik/aiO./Kjiky/ 78/79/99

i,
Bophl idniks: 01.5.99 }
ivay:- Olskily svkik ki ila “tniv &bDn av Skm ivkiis” iviyki #i06F kiykim! (SviD 8-19
Jn, 99)
#0ksn Skikdnml OAskay svkih ki ila 8-19 gn, 99 kil SviD m “tniv #bDn av Shkm ivkiis”
(ivplynk pAit) ivay pr aki #i06F Kitykim Shyiijt kirn g4 rhl h! gs @i06F kiykim m
nimikin wpl "D kirin ‘htwpv m simiby @Oksn ivBig n sBI ivBigh ko |dnAkp 24.11.98 Ko pTki
s indO Bl dshirt ikly T!

qs HOOF kilykim ki inymi av gitiviDyh kit ivvr pO ki sIT shin &iat h} ivBigly
SiDKiliryd ki nimiikit kirn ki pv nimiikit SiDkitiryk kio iOivr ki SnGisn kil pf Jinkihrl
wpl'D Kirt ha sbiDt SiDkirl s shmit Bl &t kirn ki b Kilx Kir} nimikin 4 hon Kb plckt
#O0ksn Skikdml nimiikit SiDkikiryh kil Sitm scl tyir kir #i06F kitykim ki sbD m_nimikin kio
Sitm Ap dgl tT4 gskil scnk cyint #OoFiTyA ki Bl pTki s Bjgl! gs #i06F Kilykim ki
ila #it WOOFTI Otk A. 2500/- inDhirt kil gq h! yh Otk ivBlg «irh hl vhn kil gink h
T4 nimiikit SiDkiirl &i06F ki dirin Sby @06 F kpAykbmA kil B hl Sin zyxI hi mind JAvah,
yh #i06F kiykim abyki ktr ki Oiskily svki ki ila Styt hl wpyigl h} kipyk qs #i06f
kibykim kil gAnkohrl sBI ig 1A ktrly SiDkihiryd kio wpl™D kirin kit Kilx kbr' thikp i 14 wtrly
SiDkirl gss SiDky s SiDky stiyh m IiBlivt ho skij
gs #i06F kiykim m Big In htuSkp Spn ivBig ki SiDKiliryk ki nimikin hm 22 mg, 99 tki
wplD kirin ki Kilx kir!

(kivIe2 ikiykvt)
#OO6F schlki
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APPENDIX 31

TE: 9¢ 0o (SH-€L0:919.9 .3.¢)- THAT

JEds HEAHTIcw]
qiTga®

HYh : THYIH/ 00 fadih: 2.9.99%¢.

foer: faueaen Fgd 2eege, saqd ar g=e=n “fquegen” & gfor
g;ﬂ'm??r YT HUT-AT HENIYTGET HHAT-HT qiadid ol
ferqoze [Rad 3feeege, s T, Sayd, ST - T1orh a1 GeEHThd HERTIdres Ti9Teu hard
“Iquea1” & 9o [eaqrd wiore fee STd. HardTioh g Jieal ATG9T HHih; TASRT Uh U4 g Y
fesieh 39-92-92°\9 T, UITeI0T 5% ZfBU-ITT GTol TG hesed] 9T AT T gfadia Lo
RGN AR CRCICRCIES
3T) TUIST USROS Haterd dmHar-ar At heTHed Udu Sl ST
q) AfITeOTETST Ud9T MBIl S ST HHAT-AMT, AT JEO hedd, T THOIS a1ey
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APPENDIX 34

List of Vipassana Meditation Centres

Vipassana courses in the tradition of Sayagyi U Ba Khin as taught by S.N. Goenka are held regularly in many countries around the
world. Worldwide schedules are available from the Vipassana websites: www.vri.dhamma.org and www.dhamma.org. Information
may also be obtained from the following centers:

India

Dhamma Giri & Dhamma Tapovana

Vipassana International Academy

lgatpuri, 422 403 Dist. Nashik, Maharashtra

Tel: [91] (02553) 244076, 244302, 244086; Fax: [91] (02553) 244176

email: <info@giri.dhamma.org> Web site: <www.vri.dhamma.org>

Dhamma Nzga, Nagpur, Tel: (0712) 2558686, 2527860; Fax: 2539716; e-mail: dhamma@nagpur.dot.net.in

Dhamma Sarovara, Dhule, Contact Tel: (02562) 222861, 224168, 229632, 202737.

Email: dhammasarovara@indiatimes.com

Dhammznanda, Pune, Tel: (020) 24468903, 24464243; e-mail: webmaster@pune.dhamma.org

Dhammzlaya, Kolhapur, Tel: (0230) 2487167, Fax: 2487383. Email: dhammalaya@sancharnet.in

Dhamma Ajantt, Aurangabad, Tel: (0240) 2350092

Dhamma Saritt. Pregna International Ltd., 13, Suryodaya Estate, 136, Tardeo Road, Mumbai.

Dhamma Thal?,

P.O. Box 208, Jaipur 302 001, Rajasthan, Tel: (0141) 2680220, 2680311; Fax: 2576283; e-mail: dhammjpr@datainfosys.
Dhamma Sota, Delhi, Tel: (011) 26452772. Fax: 26470658. Mobile: 98110-45002

e-mail: vipassana@dhammasota.org, Website: www.dhammasota.org

Dhamma Sikhara, Dharamashala, HP; Tel: (01892) 221309, 221368; e-mail: info@sikhara.dhamma.com

Dhamma Salila, Dehradun, UP Tel: (0135) 2754880, 2715189/27; e-mail: assorep@nde.vsnl.net.in

Dhamma Dhaja, Hoshiarpur, Punjab. Tel: (01882) 272333, 240202; Email: dhammadhaja@yahoo.com

Dhamma Tihzr (Only for Prison Inmates), New Delhi.

Dhamma Rakkhaka (Only for Police Personnel), New Delhi

Dhamma Cakka Sarnath, Tel: (0542) 2205418, Fax: 2202285, Email: kambalghar@sancharnet.in

Dhamma Suvatthi C/o Mahabodhi Soc. of India, Sravasti 271213, U.P.

Dhamma Koya, Rajkot Tel: (0281) 2220861-6; Fax: 2221 384; e-mail: dhammakot@hotmail.com

Dhamma Sindhu, Kutch Vipassana Centre, Village-Bada, Tal. Mandvi, Dist. Kutch 370 475, Gujarat, Tel: (02834) 273612,
273304; e-mail: info@sindhu.dhamma.com

Dhamma P3iha, Ahmedabad, Tel: (079) 22171178, 25624631. Fax: 2170561; e-mail: somtex@icenet.net

Dhamma Ga2g+, Calcutta, Tel: [91] (033) 2553 2855; City Office: Tel: (033) 22251366, 24757208. Fax: 22255174.
Email: badani@vsnl.com

Dhamma Ktnana, Balaghat, M.P. Tel: (07632) 212465

Dhamma Pzla, Bhopal, M.P. Contact Tel: Res. (0755) 2462351, 2468053; Fax: 2468197. e-mail: mpveneer@sancharnet.in
Dhamma Ketu, Near Durg, M.P. Contact Tel: (0788) 2623303, 2101813

Dhamma Licchav?, Tel: (0621) 2240215, 2247760. Email: puddagal @satyam.net.in

Dhamma Bodhi, Bodh Gaya, Tel: (0631) 2200 437

Dhamma Upavana, Baracakiya, Bihar, Contact Tel: Res. (0621) 2244 975, 5521 0770

Dhamma Khetta, Vipassana International Meditation Centre, 12.6 km. Nagarjunsagar Road, Kusumnagar, Vanasthali
Puram,Hyderabad - 70, A P. Tel: Off. (040) 2424 0290, City Off. 24241746:

Fax: Clo (040) 24240290; e-mail: vimc_hyd@hotmail.com

Dhamma Setu Chennai, Contact Tel: (044) 52011188, 52177200. Fax: 52011177. Email: dhammasetu@vsnl.net
Dhamma Paphulla, Bangalore, Contact Tel: (080) 2224330, Fax: 2275776; e-mail: silksb@vsnl.com

Nepal

Dharmae¥i®ga, Nepal Vipassana Centre, Budhanilkanth, Muhan Pokhari, Kathmandu, Nepal. Tel: [977] (01) 4250581, 4225490;
Fax: 4224 720, 4226 314; e-mail: nvc@htp.com.np

Dhamma Tarzi, Contact Tel: [977] (051) 522092, 580054; Fax: [977] (051) 580056, 522086, Email: jsmIfact@mail.com.np
Dhamma Janan?, Lumbini, Tel: [977] (071) 580282, 541549; Email: info@janani.dhamma.org

Dhamma Birtja, Tel: Off. [977] (21) ) 525486, Res. 527671; Fax: [977] (1) 526466; Email: info@birata.dhamma.org
Sri Lanka

Dhamma K3ja, Vipassana Meditation Centre, Mowbray, Hindagala, Peradeniya; Tel: [94] (070) 800 057; e-mail:
dhamma@sltnet.lk

Dhamma Sobh#, Tel: [94] (25) 2221887. Email: <dhammasobha@yahoo.com

Cambodia

Dhamma Kamboja, Cambodia Vipassana Centre, Next to Kompong Ko Buddhist Temple, P.O. Box 867, Dist. Koh Thom, Kandol
Province, Phnom Penh 3, Cambodia. Tel/Fax: C/o [855] (23) 210850; e-mail: ivcc@forum.org.kh

Dhamma A2kura, Dhamma Layhik+
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Indonesia

Dhamma J+v+, Contact: Mrs Irene Wong, JI. Alam Asri VII, No. SK. 3, Pondok Indah, Jakarta Selatan 12310

Tel: & Fax: [62] (21) 765 4139, 750 2257; Email: info@java.dhamma.org

Japan

Dhamma Bhz+nu, Japan Vipassana Centre, Mizuho-Cho, Funai-Gun, Kyoto-Fu 62203, Japan.

Tel: [81] (0771) 860 765, e-mail: info@bhanu.dhamma.org

Mongolia

Dhamma Ma®&gala, C/o Mongolian Medical Centre, Ulaanbaater, Songino Hairhan Duureg, Mongolia 21/892, Tel: (976) 682636,
368064; Fax: [00] (976) 681176

Myanmar

Dhamma Joti, Vipassana Centre, Wingaba Yele Kyaung, Nga HtatGyi Pagoda Road, Bahan Township, Yangon, Myanmar Tel:
[0095] (01) 546660; Office: Tel: [0095] (01) 253601, 245327, 281502, Fax: 248 174; e-mail: bandoola@mptmail.net.mm;
goenka@ mptmail.net.mm

Dhamma Ratana, Mogok, Mobile: [95] (09) 6970840

Dhamma Ma®1apa, Mandalay, Tel: [95] (02) 8023913, 6970173

Dhamma Makuta, Mogok, Mobile: [95] (09) 6970840

Dhamma Ma®1ala, Mandalay, Myanmar, Contact: Dhamma Joti

Taiwan

Dhammodaya, Tel: [886] (04) 581 4265, 582 3932; Fax: [886] (04) 581 1503; e-mail: <tvc@tpts6.seed.net.tw>

Thailand

Dhamma Kamala, Thailand Vipassana Centre, 200 Baan Nerrnpasuk, Tambon Dongkeelek, Maung District, Prachinburi 25000,
Thailand. Tel/Fax: [66] (037) 403 515; Contact Tel: Res. [66] (02) 552 1731; Off. 521 0392. Fax: 552 1753

Dhamma ¥%bh#, Phitsanulok, Contact: Dhamma Kamala

Dhamma Suva®®a, Bangkok, Tel : [66] (43) 242288, Fax : [66] (43) 364544; e-mail : ittimonta@hotmail.com

Australia & New Zealand

Dhamma Bh3mi Tel: [61] (02) 4787 7436; Fax: [61] (02) 4787 7221

e-mail: info@bhumi.dhamma.org Website: www.bhumi.dhamma.org

Dhamma Rasmi Tel: [61] (07) 5485 2452; Fax: 5485 2907;

e-mail: info@rasmi.dhamma.org Website: www.rasmi.dhamma.org

Dhamma Niketana, P. O. Box 10292 BC, Adelaide, SA 5000, Australia; Tel: [61] (08) 8278 8278; e-mail: info@sa.au.dhamma.org
Dhamma Pad?pa, Vipassana Foundation of WA, 4 Letitia Road, North Fremantle, Western Australia 6159, Australia

Tel: [61] (08) 9433 4858; Fax: [61] (08) 9433 4868

Dhamma Pabhz Tel: [61] (03) 6263 6785; e-mail: info@pabha.dhamma.org Website: www.pabha.dhamma.org

Dhamma %loka Tel: [61] (03) 5961 5722; Fax: [61] (03) 5961 5765

e-mail: info@aloka.dhamma.org Website: www.aloka.dhamma.org

Dhamma Medin2 Burnside Road, RD3 Kaukapakapa, New Zealand; Tel: [64] (09) 420 5319

Europe

Dhamma D?pa UK, Tel: [44] (01989) 730 234; Fax [44] (01989) 730 450; e-mail: info@dipa.dhamma.org

Dhamma Geha Germany, Tel: [49] (07083) 51169; Fax: 51328; e-mail: DhammaGeha@aol.com

Dhamma Dv+ra, Vipassana Centre, Alte Str. 6, 08606 Triebel, Germany; Tel: [49] (37434) 79770; Fax: [49] (37434) 79771
e-mail: manager@dvara.dhamma.org

Dhamma Mah? France, Tel: [33] (0386) 457 514; Fax [33] (0386) 457 620; e-mail: info@mahi.dhamma.org

Dhamma Nilaya, Tel/Fax: [33] (1) 64751370; Mobile: 0609899079; e-mail: <vimuti@hotmail.com> and <aaksv@hotmail.com>
Dhamma Ayala Italy, Tel/Fax [39] (0523) 857215; e-mail: info@atala.dhamma.org

Dhamma Neru, Centro de Vipassana, Cami Can Ram, Els Bruguers, Apartado Postal 29, Santa Maria de Palautordero, 08460
Barcelona, Spain; Tel/Fax: [34] (93) 8482695; info@neru.dhamma.org

Dhamma Pajjota, Vipassana Belgium vzw, Driepaal 3, B - 3650 Dilsen-Stokkem, Belgium

Tel: [32] (08) 951 8230; Fax: [32] (08) 951 8239; e-mail: vipassana.dilsen@skynet.be

Dhamma Sumeru, LaSalome, CH-2325, Les Planchettes, Switzerland

Tel: [41] (32) 9411670; Fax: 9411650 e-mail: info@sumeru.dhamma.org

North America

Dhamma Dhart Mass., Tel: [1] (413) 625 2160; Fax: [1] (413) 625 2170

e-mail: info@dhara.dhamma.org Website: www.dhara.dhamma.org

Dhamma Kufja WA, Tel: [1] (360) 978 5434. Fax: [1] (360) 978 5433; e-mail: info@kunja.dhamma.org

Dhamma Mahtvana CA, Tel: [1] (559) 877 4386; Fax 877 4387

e-mail: info@mahavana.dhamma.org; website: www.mahavana.dhamma.org

Dhamma Ma®1a, Mendocino, CA, e-mail: info@manda.dhamma.org

Dhamma Sir2 TX, Tel: [1] (972) 932 7868; Fax: 962-8858

Reg: (214) 521-5258, e-mail: info@siri.dhamma.org

Dhamma Surabhi B.C. V5Z 4R3, Canada.

Tel: [1] (250) 3784506; e-mail: info@surabhi.dhamma.org; Web-site: surbhi.dhamma.org

Dhamma Suttama, Quebec, Tel: [1] (514) 481 3504; Fax: 879 3437

Latin America

Dhamma Santi

Centro de Meditacdo Vipassana, Miguel Pereira, Brazil

Tel: [55](21) 2221-4985; Email: info@br.dhamma.org; Website: www.santi.dhamma.org
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APPENDIX 35

List of VRI Publications And CDs

English Publications

Sayagyi U BaKhin Journa

Essence of Tipitakaby U Ko Lay

The Art of Living

The Discourse Summaries

Healing the Healer by Dr. Paul Fleischman
Come People of the World

Gotamathe Buddha: His Life and His Teaching
The Gracious Flow of Dharma

Discourseson Satipatthana Sutta

The Wheel of Dhamma Rotates Around the World
Vipassana: Its Relevance to the Present World
Dharma: Its True Nature

Vipassana- Addiction & Health (Sminar 1989)
The Importance of Vedana and Sampajanya
Pagoda Souvenir 1997

Pagoda Seminar, Oct. 1997

A Re-appraisal of Patanjali’s Yoga-Sutra by S. N.
Tandon

The Manuals Of Dhamma by Ven. Ledi Sayadaw
Woas the Buddha a Pessimist

Psychological Effects of Vipassana on Tihar Jal
Inmates

Effect of Vipassana Meditation on Quality of Life
(Tihar Jail)

For the Benefit of Many

Manual of Vipassana Meditation

Realising Change

The Clock of Vipassana Has Struck

Meditation Now - Inner Peace through Inner Wisdom
S. N. Goenka at the United Nation

Defence Against External Invasion

How to Defend the Republic

Why Was the Sakyan Republic Destroyed?

M ahasati patthana Sutta

Pali Primer

Key to Pali Primer

Buddhagunagtthtvali (in three scripts)
Buddhasahassantmz+vali (in seven scripts)

Pali Literature
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1. Pali Tipijaka with its commentarial literature in Devantgar? script
2. Chayha Sa®gtyana CD-ROM containing Pali literature in seven scripts
(Roman, Devantgar?, Myanmar, Sinhalese, Thai, Cambodian, Mongolian)
3. Buddhasahassantmz+val? (Pali verses by Goenkaji in seven scripts)

4. Buddhagu©®agzthtval? (Pali verses by Goenkaji in seven scripts)

5. Pali Tipijaka and allied Pali literature on the Internet: <www.tipitaka.org>



Video CDs

10 Day Pravachan, Hindi, 22VCDs
10 Day English Discourse, 12VCDs
Satipatthana Sutta Discourse Hindi 11VCDs
Satipatthana Sutta Discourse English 10VCDs
Myanmar Yatra 2000, VCD
Doing Time Doing Vipassana VCD
Inner Peace for world Peace (UNO & Davos)
Changing from Inside (USA Jail), VCD
Harvard Business Club, VCD

. Urja, Hindi, Part I, 4VCDs

. Urja, Hindi, Part Il, 4VCDs

. Urja, Hindi, Part I 11, 4VCDs

. Poona Talk, Hindi, 7VCDs

. Art of Living, Hindi, 4VCDs

. Hill of Dhamma and Island of Dhamma, VCD

. Public Talk in Dubai (English)

. Discourse Buddha Purnima 2004

Vipassana : An Introduction, Set of 4VCDs

19. Second Buddha Sasana (April 2004)

Audio CDs

©oo NG WDNE
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. Morning Chanting, Audio, 5CDs

. Morning Dohas, Audio, 10CDs

. Group Sitting, Chennai, Audio CD

. Group Sitting, Mumbai, Audio CD

. Group Sitting, Dubai, Audio CD

. Tikapphtna Audio CD

. Baba Doha Audio, 2CDs

. Sutta Chanting Audio Vol. 1, 5CDs

. Sutta Chanting Audio Vol. 2, 4CDs

DVDs

. 10 Day Pravachan, Hindi (11DVDs)

. 10 Day Discourse English (11DVDs)

. 10 Day Discourse English (11DVDs), NTSC
. Satipattana Sutta, Hindi (8DVDs)

. Satipattana Sutta, English (8DVDs)

. Satipattana Sutta, English (8DVDs), NTSC
. Doing Time and Hill of Dhamma

. Inner Peace for World Peace

. Changing from Inside (USA Jail)

© 00 NO O WN -

© 00O NO O~ WN -

For more information, contact:

Vipassana Research Institute, Dhamma Giri, Igatpuri 422 403, India.
Tel: [91] (02553) 244076, 244086; Fax: 244176;

e-mail: info@giri.dhamma.org; Website: www.vri.dhamma.org
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